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Tape 1, Side 1 
Year Month Day 

 
 

BAGLEY: I was born in Portland, Oregon. My family, I suppose you’d consider them 

poor. As a matter of fact, I was born in a house on a 102nd and SE Stark Street and after 

my birth I was taken to a hospital.  

We lived in the very low-income section of southeast Portland. There was a very 

small group of black people that lived there, and there were only about two places at that 

time in the 1935, ’36, where black people lived in Portland. One would be in the northeast 

area of Portland, but a very small number. Another place called Russellville. It’s right off 

about 85th, 86th and SE Stark Street. There’s just two little enclaves, probably three or 

four families, maybe five families there and then in northeast Portland there’s four or five 

families. And to my knowledge, in the ‘30’s there weren’t more than a dozen black families 

in the state of Oregon. Very small; just minimal. There were a few who came for work 

purposes, that came in and out on the railroad, but as far as actually living here, have jobs 

in residence in the ‘30’s, ’35, there probably wasn’t more than a dozen. 

 

BT: What about your parents? Why were they here? 
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BAGLEY: My folks migrated here because of their parents.  My mom was from 

Meridian, Mississippi. She came when she was nine years old. My dad was from a place 

called Palataka, Florida. He came when he was about eight years old. They’re both 

deceased now. 

 But this was pretty rural. A pretty rural area there [and] just many Black folk didn’t 

get to this part of the country at all. Matter of fact, the majority of Black folks came here 

during the war in 1942 and they came here through Kaiser Shipyard. Kaiser Shipyard just 

actually went into different parts of the county and shipped people up here and put them 

in what I would say would be substandard housing. My folks were here before that but that 

was the biggest influx of Black people in the Pacific Northwest. 

 

BT: What were the conditions of the housing like? 

 

BAGLEY: Well, they were pretty nice compared to what some of them had lived in, but 

they went to the city and got lower standards for building houses for them than they had 

for the normal communities around them.  They were smaller in size, closer together, and 

the population was much more dense because traditionally you couldn’t build a house on 

a block unless it was 50’ by 100’. And so in Vanport, the area that was primarily designated 

for the shipyard workers, was lots more houses very close together and a lot of multifamily 

living. 

 But anyways, we didn’t stay in the city of Portland very long. My mother was very 

visionary and so she got the idea – my dad was a common laborer. He worked as a 

custodian in the theaters, cleaned up theaters right down here on Broadway. And she got 

the idea that we should move to the country. It would be better to raise her family in the 

country than it would have been in the city so in about 1936, ’37, we moved to Oregon City, 

Oregon, which was really in the country. That was twenty miles from the city. 

 

BT: Oh, really. 
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BAGLEY: And they bought a piece of property that some fellow had lost for taxes and 

they only paid thirty-six hundred dollars for forty acres. And we moved out there and my 

dad tried to farm it—but he wasn’t really much of a farmer—but he had these jobs as a 

custodian in the city and so that’s primarily where he made his living.  

We had what I think was a good childhood. I enjoyed it. Although we didn’t have 

much money, we never wanted for food. My folks, slowly as dad kind of got on his feet, 

started raising some things and one time they had four or five acres of black caps. They 

did what was called share-cropping. They rented like twenty-six acres of their land to a guy 

who would farm it, do the wheat grain, plow it, fertilize it, and everything, and then he’d 

give him a portion of the money that he got from it every year. So that was pretty good. 

Dad had a job in town in there. 

My dad would, every year, make a big vegetable garden. We had every kind of fresh 

vegetable that was edible. I don’t remember any of the things that you buy in the stores 

until the war came in the forties, in ’45, ’46, because my folks just literally, if it didn’t grow 

on the trees or if we couldn’t barter with a neighbor to get it, we didn’t have it, you know. I 

don’t remember bananas when I was a kid, at all, until my mother went to work for the 

shipyard and her income increased, or the family’s income increased, overall. And she 

bought some of those things, which my dad wouldn’t have bought. He would have been 

much too serious to go out and buy a bag of oranges, but to her it didn’t mean anything.  

My mother had a very entrepreneurial spirit. She used to sit by the window. She’s the one 

who got us out to the […?], but she would sit by the window and read these farm magazines 

and say, “Well you know Donald, if we buy ten calves for five bucks a piece and we raise 

them this long, we can sell them for a hundred dollars apiece.” And my dad didn’t quite 

see it but he went along with her and at some point, even while he was working in the city, 

we were raising calves in Oregon City and cows around the farm. Every time we would 

have a real big need – and I can remember one time when they blew the engine out on 

the 1935 Chrysler—they would haul off three or four cows to the stockyard, sell those cows 

and in turn that would pay for the getting the engine rebuilt. So it really did work  
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BT: That’s good. 

 

BAGLEY: Yeah, that was her idea. And so a lot of times the neighbors would give us 

the runty calves – the calves that had scours – and we would nursemaid them out of a 

bucket. We’d put our hands down in the bucket, but before the days on the farm when 

they had the buckets with the big nozzles on them so the calves would suck on them. We 

just put our hands down there until the calves would practically bite them off. As they got 

bigger, you know, they’d get really rough sucking on your hand, sucking out the bottom of 

the milk.  

But we had a good childhood. I think we had every kind of – on this forty-acre farm, 

which they’d purchased, there was about five acres in orchards so there was all kinds of 

fruit. There were apples and there were berries. Blackberries grew wild. There were 

cherries and peaches and plums and we had a good abundance of fruit.  

I remember about growing up in the Peach Mountain/West Linn area – it’s West Linn 

now, but it used to be Peach Mountain area. The farmers were very congenial. We helped 

farmers put in hay when it would rain and we traded milk with farmers for different products 

that they had that we didn’t have. I remember the first few times that I ever saw an animal 

slaughtered and I really didn’t like that. I thought that was very grotesque because all the 

cows we had we knew them by name. We played with them and sometimes when they’d 

lay down in the afternoon we’d go down and sit down with the cows, you know. Boy, to 

see one get killed was quite a traumatic thing. 

 

BT: How old were you when that happened? 

 

BAGLEY: Six, seven years old. But I thought [it] was so cruel. My dad didn’t like guns 

so they would just get a cow or an animal in a closed quarter and they’d use a hammer, hit 

him right square in the head. And you know, she would just collapse and buckle. That was 

horrendous. Then they’d drag them down to a pit, pull him up on a tree, split him open, and 
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dig a hole, blood and guts, you know. I think if I had seen that too much more I probably 

would have stopped eating meat. [both laugh] 

 

BAGLEY: It wasn’t a very good process.  

But I remember the other thing about our childhood was we grew up in a very small 

community. There were twelve kids in the grade school. Peach Mountain Grade School. 

Twelve kids. Seven of them were my brother and sisters. We were all in one room with a 

big potbelly stove in the center, and we were set in divisions, but with eight grades and 

twelve students, we could hear what the eighth graders were doing, the first graders, and 

it was just like a big mumble jumble. But it was a friendly place.  

Our family, and I’m not sure of the reason for it, my mother and father always warned 

us of prejudice and, you know, how that often white people [wouldn't] like us or would call 

us names.  But in that area or community where we grew up we never experienced that. 

People were very friendly. The closest store from where we lived was three miles and we 

used to walk. As kids, that was just normal. If you wanted to go to the grocery store, and 

you had money, you had to walk three miles [if] you wanted to buy candy, a popsicle, 

balloon or anything. We would hardly ever walk that three miles without some farmer 

picking us up. Nobody would pass you up on that highway going to and from the store. 

Nobody. I mean they just wouldn’t do it, unless they were a stranger. If they were a stranger 

and didn’t know the area or the mountain, they would pass you up, but otherwise, not so.  

My memories of the people I lived around, even contrary to what my father and mother 

taught me, you know, be skeptical, don’t trust the white man, whatever, he’ll do you wrong, 

he doesn’t like you, maybe he’ll call you names. Some of those things they taught us.  

We lived in this small enclave or this small society [where] it was completely 

different. We knew all the farmers. If we were playing and we were out in the field with our 

BB guns and came past a farmer we thought nothing about going to his house and talking 

to him and saying, "Hi" and "How are you doing, Mr. Hepler," or Mr. who-ever-it-was. We 

were always well received. They would invite us in, ask us for coffee or cookies, or 

whatever.  



Bagley  SR 1236 
 

6 
 

Maybe if there had been a hundred Black families it would have been different but 

there was just one and we were always well-respected. My dad worked hard. Never had 

much money, but he always worked hard.  

As I got older, and the family got older, he trained to be an electrician. I don’t believe 

he ever finished that school but he did get to change jobs. He went from being a custodian 

full-time to being a stagehand, which helped him make considerably more money. I can 

remember his pay would almost triple when he would work a show, like when a show 

would come in like “My Fair Lady” or something like that. So that sort of raised our lifestyle 

a little bit, you know. It helped him to buy better cars, it helped us to get a little better 

clothes. 

 

BT: So what exactly did you do, I mean […?] 

 

BAGLEY: He was a custodian, even in the thirties, even his grandfather was. His 

grandfather, when they came out here from Florida, started working right down here on 

Broadway at the old Fox and the Orpheum Theater. The Orpheum’s one of the oldest ones. 

Matter of fact, his grandfather died in the theater. 

 

BT: Oh, really. 

 

BAGLEY: And he was helping him work one night and his dad died. When we grew up, 

each one of us boys – three boys, three girls, there were four girls but one passed away 

at a very early age. He taught us how to do custodial work. That’s what he knew. And he’d 

say, “When you were in that bathroom and you come out of there you shouldn’t smell 

anything. There shouldn’t be any Clorox smell, there shouldn’t be anything. If it’s clean you 

won’t smell anything.” And when he cleaned a stool, a bathroom stool, he would get down 

with hot water and soap and scrub it just like it was his baby. And, as you know, people 

don’t do that anymore, but that’s the way we learned it. And he had a very strong work 

ethic. We learned very early that if you don’t work you don’t eat. When I was five or six 
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years old I had to milk a cow, and I don’t think for the first couple of years I ever got a full 

pail of milk. The cow would always kick me, they’d always put mud in the milk, or whatever, 

but I had to milk the cow. I could barely get my hands around their tits and if you don’t 

squeeze them right they’ll kick you or they just won’t cooperate for you, but I learned how 

to milk a cow. I didn’t get excused from that duty just because it was difficult for me to do 

it so I learned how to milk a cow quite well. 

 

BT: Really. 

 

BAGLEY: With a little pain and trepidation [laughs] 

 

BT: I’m sure. [laughs] 

 

BAGLEY: But I learned how to milk a cow. And that was pretty much his work ethic.  

When he was teaching us how to work in the theaters you were very thorough. You 

picked up every piece of trash, you clean everything, you don’t make any exceptions. Don’t 

make excuses. When he went to work, if he was supposed to be at work at – now he’s 

going twenty miles which is a long ways in those days. The roads were pretty rough. He 

would always start out an hour and a half ahead of time so if his car broke down he could 

catch a bus and be to work on time. And those were the type [of] work principles that he 

just lived by. 

 

BT: Were there any religious influence at this point? 

 

BAGLEY: There was very little. The only religious influence was of my grandmother. 

My grandmother was a died-in-the-wool Baptist. Primarily from probably what would be 

considered, now, the Southern Baptist Convention, and she went to church every Sunday. 

She’d spend her whole days in Sunday [church]. She would not cook after sundown on 

Saturday night. So whenever we’d go over there on a weekend – which was rarely, but 
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occasionally, our folks would let us go and spend a weekend – she would take us to 

church. She insisted on going to church. You didn’t go to her house and not go to church, 

and her favorite was the Twenty-third Psalm. She recited that every night. I tell everybody, 

“If you can go to Heaven on the Twenty-third Psalm, my grandmother’s there waiting to 

see me.” I mean she believed in that and was a very religious person. 

 My sister, at a very young age, was indoctrinated into the Catholic Church. And 

here’s basically what happened. When we were small kids, there were seven of us. The 

Catholic nuns came around campus, the whole country area. And they told my parents, if 

you would let your kids go to our school, we’ll pick them up and take them every day. And 

so all the kids, to my remembrance, all the kids that were eligible to go to school went to 

this Catholic school, which was either in West Linn or Oregon City. They’d come up every 

morning, and they picked up some other kids along the way.  

Well, after a year or two the rest of the kids didn’t want to go. Mom didn’t make 

them, but my oldest sister, Laverne wanted to go. So she continued to go and graduated 

from Catholic grade school, went to West Linn High School and graduated, and then 

subsequently went to Marylhurst, which was an all-Catholic school then. Graduated from 

there and then was the only [one] in our family who got a bachelor’s degree and 

subsequently went back for a master’s degree. And, she is a practicing Catholic today. So 

that was the, between that experience with her and my grandmother, it probably was the 

only – and I don’t suppose we went to church more than a half a dozen times or so a year, 

you know.  

My mother was a pretty strict disciplinarian. Nobody cussed, drank, or smoked 

around us. She saw to that. She believed in the Bible but had somehow or other been 

saturated with it at a young age and didn’t really want to put too much energy into it. I 

mean she went to, on Saturday night they’d go to church. Her mother would make the fire 

in the stove, heat up the church, open the doors, pick it up, clean it out. The pastor would 

come and preach for an hour and a half, two hours – they had a long service, maybe three 

hours, and she’d go there at nine-thirty in the morning and they wouldn’t get out until one-

thirty or two. My mother, as a teenager, just rebelled against that and refused to go. 
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My dad, I don’t think had that influence at all. I think his folks were just not really 

associated with a church at all. None of my brothers and sisters participated in any sort of 

church activities to my knowledge, other than my sister [who] continued with the Catholic 

Church till today. She’s sixty-three years old. She’s still a practicing Catholic. 

 

BT: What about your early school experiences, or was the first time you actually, aside 

from that […?]. What happened after that? 

 

BAGLEY: Well, the one-room grade school lasted, I think, for about four years at my 

age group. I think at about the third or fourth grade the school district decided to close 

down Peach Mountain Grade School. So that meant we had to get on this big yellow bus 

and go all the way over to Stafford Grade School.  

Now that was a totally different environment because at Stafford Grade School 

there was about, just roughly two hundred and fifty students. I mean that’s like going from 

a small town to New York City. I mean it was just amazing. I couldn’t believe that a building 

could be that big and house that many people. There was a little bit of a different influence.  

My bothers probably experienced some things I didn’t. I had an older brother and sister, 

so sometimes they’d run the gauntlet, and when it gets down to your level it’s a little easier. 

I remember them telling mom that they were called racial names. There’s a couple of times. 

But coming in right behind them, and going to school the same time they did, I experienced 

little or none of that myself at all. I don’t ever remember being singled out by race for 

anything. My brothers and I – I have one brother who’s very close to me, Clyde, who is two 

years older than I am. We were big for our size so we were pretty popular because there 

was only three sports—basketball and football and baseball—so if you played those when 

you were in grade school you were pretty much – we were both on the basketball teams 

and the softball teams so we were just, basically, pretty popular guys. School was a good 

experience.  

Mom and Dad were busy an awful lot. I don’t think they participated in many of our 

school activities, but it was a good experience. The teachers were friendly[and] made us 
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work hard. I can’t ever remember being actually discriminated by a teacher, and I had 

teachers tell me when I was in high school that if you’re Black it’s going to be harder for 

you so you better buckle down and work hard. I remember Coach [Cappy?] out at West 

Linn High School telling my brother that, and he said, “If you want to make it, you’re going 

to have to work harder.”  And I [felt it was?] valuable to me. That didn’t bother me at all. I 

think it made me want to work hard. 

 

BT: […?] this reoccurring theme of nondiscrimination even as you’ve become- 

 

BAGLEY: It was an isolated area. I think I probably felt a little bit of pressure from home.  

My brother was an outstanding athlete, my older brother. You know, people talk about 

athletes whether they are born or whether you can build yourself into that, but my brother 

was a very big fellow. His hands, for example, were almost twice the size [of] mine at the 

same age group, and are today. His hands look like a boxer. These hands don’t look like 

a boxer. [holding up his own?] My brother has huge hands. Very [strong?]. He was an 

outstanding athlete and I kind of followed him along in his path. 

Well, being popular at school, you get into this dating area. Now I think I really got 

more pressure from my parents than I did from anybody at school. My folks said, “Don’t go 

out with girls. Don’t do this. You’re not supposed to do that.” I was very well indoctrinated 

to keep my place and never to be too friendly with the girls or all this stuff, or date them, 

or anything. Well, it wasn’t really a problem at that time, you know, because we would all 

get together and go to a basketball game or football game or something, and it wasn’t 

really the datey-date time where you had to have a specific date. So I didn’t sense it as 

much as some kids. I mean there were kids dating out of West Linn. A hundred people in 

my senior class at West Linn High School in 1950 through 1954, [and] there probably wasn’t 

more than a half a dozen or a dozen or so that dated. So that wasn’t a lot of pressure. The 

dances, there was just a lot of guys there and a lot of girls, you know. And so–  
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BT: How did you feel about that? Did you feel that it just wasn’t a consideration at the 

time? You just had a lot of things to do? 

 

BAGLEY: Well, how do you mean, how did I feel about it? Do you mean as far as dating? 

 

BT: Yeah. 

 

BAGLEY: I think it was pretty well that that wasn’t the right thing to do. I think my 

parents had convinced me of that, you know. 

 

BT: Mm-hmm. 

 

BAGLEY: I’m not so sure that in 1992 I can convince my son the same thing. [BT laughs] 

Growing up in an all-white area, going to a private Christian school with all-white kids, going 

to private college, […?] and getting a doctorate and a master’s degree from the University 

of Oregon, this kid had nothing to [?]. I’m not sure that I could convince him of that, you 

know. 

 

BT: You have one [looking up the hill there?]? 

 

BAGLEY: Yeah. [He] just got his doctorate degree in education and he says, “I’m going 

to go with the flow. I’m going to find a woman who wants to ski and fish and go outdoors.” 

And I said, “Well you probably cut off about half of […?] to start with." [BT chuckles]  

But he’s a very outdoor person. But at that time it wasn’t a major issue. I suppose 

that on a few occasions there were girls I would have liked to have gone out with, but it 

wasn’t major, and I didn’t feel a lot of discrimination. I guess I felt in my own heart I could 

have done it and nothing would have been said. But I knew from what my parental 

supervision was that I was going to be in a heap of trouble if I did. [both laugh] 
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BT: […?] 

 

BAGLEY: That’s right. So I avoided it. I had a good time in high school. I was very 

popular because my brother had been popular. He was an outstanding football player, and 

outstanding basketball player, an outstanding baseball player, and there was nothing for 

me to do but to try and live up to somebody’s high expectations, which I couldn’t, but I kind 

of road through on his coattail. And I had a good time. 

 

BT: Well that’s good. Is there any person during those years before high school that you 

feel maybe had some sort of impact on you? 

 

BAGLEY: Well, our folks were very dominant, you know. 

 

BT: Sure. 

 

BAGLEY: My mother used to read all the time. She was an outstanding student at 

Washington High School in Portland, Oregon. [She] went to only one or two years of high 

school and then had to drop out to help her mother work.  

My dad was probably not as good of a student, but just a tremendously hard worker. 

Very common, very ordinary person, but his commitment to work and to work ethics just 

superseded anything that you can get out of education. I mean, he just really taught us if 

you don’t work, nobody’s going to do it for you, you don’t work, you don’t eat, dah-ta-dah. 

My mother read so much that she was always encouraging us to do something different. 

You know, she just wanted so much for us to have good educations, to get into the 

mainstream, to try hard, never to give up, to do as much as we could. That was a very 

strong influence. 

The other influence was a coach, [Dwight Cathwood…?] at West Linn High School, 

who was himself a minority. Dwight was Indian. He was dark complected but he looked 

more Italian than he did Indian to me. I don’t remember him as–  
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BT: [From where?]? 

 

BAGLEY: Just an Indian. [BT chuckles] I mean, I just didn’t think of him as an Indian. 

 

 [End of Tape 1, Side 1] 
[Side 2 BLANK]  
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Tape 2, Side 1 
1993 February 16 

 
 

BT:  Testing, one, two three. Testing. 

 

BAGLEY: After high school I actually got married in the first summer. [tapes cracks and 

comes back on in mid-sentence] or what type of employment I should try and seek or what 

type of education to get. So out of that, it showed that I was pretty good in the area with 

people and relationships. I decided—after taking those tests and after talking to a 

counselor—that I would go into the criminal justice field. The first year or so I just took 

general courses. I had no specific major, but in the back of my mind I had this criminal 

justice, and just going part-time. In my second year I took three classes, a nine-hour-term 

work load, and they were all criminal justice. Like Introduction to Law and Order, and just 

general freshmen classes.  

After doing that, I had to work because we had our first baby in 1955. Subsequently, 

we had one child every two years, so we had four children. I found it necessary to quit 

school after about a year and a half of college and went to work at the local Multnomah 

County Courthouse. From there I was able to get a job in law enforcement with the 

Multnomah County Sheriff’s Civil Department, and so that’s what really started my career 

in law enforcement. 

  

BT: Before that, was there anyone or any event that drew you to law enforcement? 

 

BAGLEY: No more than just the testing, and they said, you know, you’re pretty good 

in these areas, and you do better than some in dealing with people, handling people. And 

looking at the courses. And just going down through the course book and the college 

catalog, I said, “Well, gee, this would be kind of neat.” Describing the functions of a police 

officer—I mean, after being there it’s a little bit different than what the book said—but that 

was my initial desire.  
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 I don’t remember any professor that I was really enamored by or just really thought 

was outstanding in that area. I respected all of them, but I entered at a young age and the 

person that made the biggest impression was a guy we used to call Donald Duck, who was 

Sheriff Donald Clark. He probably brought about more changes in the Multnomah County 

area as far as human relations in the black and white relations than anybody else. He’s the 

fellow that brought Lee P. Brown to Portland State University, which it is now called. Lee 

Brown had actually started that criminal justice system class, the whole department, 

headed it up. Lee was black and also became the first black sheriff of Multnomah County, 

and then he was encouraging to minorities. I went to the sheriff’s department just on a part-

time basis [for] a six-week vacation relief. After the six weeks he said, “Well there’s more 

ways to skin a cat than one. Hang tight, keep going to school and I’ll put you in the clerk’s 

department.” 

 So I went to the clerk’s department for a couple of months. They called me back 

over to the sheriff’s office to relieve some people and subsequently, with his 

encouragement and help, I stayed with the sheriff’s office then. He’d been a substantial 

supporter down through the years. And when I made a bid to come to the U.S. Marshals 

Service in 1955, or 1965, he was right there to help me and support and encourage me.  

 

BT: What was he like? 

 

BAGLEY: Don Clark? Just probably a little ahead of his time, you know. He created the 

first sheriff’s office in the United States of America [to] require bachelor’s degrees. And at 

that time it was really frowned upon. But Don was an innovator, you know. He wanted to 

upgrade the sheriff’s department. He hated the old, you know, the old cowboy image that 

the sheriff is the last guy that you want to see if you’ve got a problem. He upgraded the 

department and was innovative in community programs, community planning and law 

enforcement, and subsequently made quite a reputation as a sheriff of Multnomah County.  

But I think the thing that was significant from my standpoint is that he reached out to me. 

Often times I think Blacks don’t do well in law enforcement, or any field they get into, unless 
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there’s somebody to give them that support or that encouragement that they might not get 

at home, or they might not get from their community. When you’re inside that department 

you need that kind of help, or a lot of them just quit. I know a lot of young black guys that 

have gone into law enforcement and just blow out because they haven’t felt any type of 

real support system. 

 

BT: Could you tell me about one of those times […?] 

 

BAGLEY: Well, for example, there was a young lady who came up here from the South 

someplace, a black lady, and came up with the U.S. Postal Service. She was up here for a 

year or so and kind of got sideways with some of the guys there and decided to quit. Now 

I think if that would have been another person – and here’s my reason for believing that 

she probably got sideways within the department because it was a substantial job.  

When she quit the U.S. Postal Service she wasn’t able to get a job that paid as much, 

even though she had a bachelor’s degree, and what I would assume had happened is that 

when a new person comes on a department you don’t know all the ins and outs. You don’t 

know all the terminology, you don’t know the department’s culture and all those things. 

You just don’t learn that coming on board. Usually somebody will take them under their 

wing and say, "Okay, here’s the things to do when you write a report, here’s the things you 

don’t do." Well, here you have a person who’s lived in the South, come to the North, 

probably had fewer, if any, friends out here, and when you make a mistake in the law 

enforcement field you really need to talk to somebody in law enforcement. A lot of times if 

you don’t get that type of support or that type of help you’ll just go out of the–  

 

BT: Why didn’t she receive that type of support, you suppose? 

 

BAGLEY: Well, I suppose traditionally there hadn’t been any black folks in the 

department. There probably was no one that really said, well you know, here’s the things 

you do and don’t do. 
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 I know of another incident where a young kid, black kid, left here and went to 

Phoenix, Arizona, with the U.S. Customs. He wasn’t down there a couple of weeks until this 

one guy, every place he went, this guy was saying, do this, don’t do this. Take your weapon. 

When you travel keep your weapon on you. Other times when you travel put it in a suitcase. 

This kid just, he’d been in the Customs Service for three or four years. He’d made all his 

grades, all his rank, he’s gone right up to the top. This guy just took him in like a young 

officer and just told him everything to do and not to do. 

 

BT: It wasn’t anything about the individual, it was the fact that no one had taken […?] 

 

BAGLEY: No, I think, yeah. Yeah. They’re both college graduates, they’re both 

reasonably pleasant people, but somebody saw fit to – that really thought this guy would 

make a good police officer and help him. 

 And that’s another thing. Some men might judge that women, black or white, 

shouldn’t be in law enforcement. I know some of my counterparts don’t feel that way. 

 

BT: Well, how’s your experience with that then? 

 

BAGLEY: Well, I always like to tell people simply that, I’m not black, you’re not white. 

We work for the Department of Justice and we have position descriptions, and as long as 

you can do what your position description calls for then you’re not going to have a problem 

with me and I can support you a hundred percent. That’s just the way it should be. That’s 

the way I think it should be, but my counterparts don’t believe that. They think if you have 

minorities or women you increase your civil rights cases, you increase the conflicts you’ll 

have with your employees, you increase conflicts you’ll have with–  

 

BT: Who would your counterparts […?]? 
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BAGLEY: Well, my counterparts now would be U.S. Marshals. For the United States 

Marshals Service there are ninety-four U.S. Marshals. We have the United States of 

America broken up into ninety-four judicial districts so I am one of ninety-four US Marshals, 

and there’s about nine black U.S. Marshals in the United States in 1993. There may not be 

after this but [both laugh] there are. And you know after this, it’s the same as the sheriff, 

like where the sheriff was. Wherever there’s a county seat in Oregon. There’s thirty-six 

counties; there’s thirty-six sheriffs. The United States is broken up into federal judicial 

districts and there’s ninety-four of them.  

 

BT: What would you say is the general attitude is as a whole?  

 

BAGLEY: What type? What do you mean by attitude? 

 

BT: The attitude towards women or towards minorities in there. What is it? 

 

BAGLEY: Well, I think it’s changing some. The cities were forced to, much faster than 

the federal government because, you realize, that there are about a half a million police 

officers in the United States of America and there’s probably less than fifty thousand 

federal officers, so you get to a much smaller group of people. It’s probably coming slower 

on the federal level than it is on the state level.  

But there’s a lot of reasons why men don’t want to work women, you know, in law 

enforcement. And they will give you some of those same reasons for not wanting to work 

with Blacks or minorities. They’ll say, “You know, anytime you’re having trouble with a 

Black, you’ve got to worry about him filing a civil rights suit. You can’t deal with him like 

you do other people. If he can’t find anything else – he can be the lowest and the laziest 

and the poorest worker there – if he can’t find anything else, he’s going to go civil rights 

on you." So they use that as a crutch for not hiring. But if you get back to the basic worth 

of any person, that shouldn’t be an issue. You should say, "If you do the job, you get credit. 
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If you don’t do the job you’re going to penalized like anyone else." And that’s the way it 

should be. 

The other thing about women, black or white, working in law enforcement situation, 

it’s going to be difficult. It’s difficult in the military. You know, you get out on a stakeout and 

you’ve got to go to the bathroom, a guy gets out and goes. With a woman it’s a little bit 

different. You don’t choose where you want to be on a stakeout. Some guys even get into 

the embarrassing position of not being able to use the restroom. You get into a certain 

area and a certain situation, if you make some noise you can be dead, so you just do 

whatever, you take along a jar or whatever. You find some way to isolate it so you can get 

the job done. That’s very difficult with women.  

And the other thing is a lot of the officers or agent’s counterparts—the wives or 

mates or significant others or whatever—don’t want them to work with women. You know 

because you spend a lot of time.  If we have an escape here from a local jail, and there are 

U.S. Marshals prisoners involved, they send people out. They go out for seventy-two hours. 

They just grab their bag and they’re gone, seventy-two hours. If we can find them in 

seventy-two hours—we’ll have them back in custody most of the time—but if we don’t find 

them in seventy-two hours, they’re going to be out for six or eight weeks or longer. So 

some women are not very happy their husbands are going to run off to Eastern Oregon 

and go up into the mountains and hills and traipse around look for these guys for seventy-

two hours. So that’s something that, as time goes by and as more women enter the work 

force, it won’t be an issue. 

 

BT: How do you deal with those issues now, I mean when somebody comes to you and 

says, my spouse does not like this, or a spouse comes to you? How do you handle that? 

 

BAGLEY: Very tactfully. We try to help people realize that this is sort of a job that you 

don’t have a lot of choices. It’s semi-military. When you’re given an order you either obey 

it or you’re going to be in direct confrontation with the person that’s given it to you and 

that, in federal law enforcement, is a reason for immediate dismissal. Most people buy off 



Bagley  SR 1236 
 

20 
 

on it. they may assert their displeasure with it but it’s not like they really have a choice. It’s 

a must, and we tell them that. Really.   

 

BT: Okay. 

 

BAGLEY: And hopefully they get that in their training school. They know some of the 

situations they’ll face in the field.  

 

BT: Can you go into a little more detail about some of your siblings. We talked about 

Clyde and we talked about one of your sisters. 

 

BAGLEY: Right. 

 

BT: Can you tell about them as you grow older? I mean some of the issues you may or 

may not have with them. 

 

BAGLEY: Not really. I think our family is pretty close knit since our parents died in ‘70, 

our last parent died in ’82. We have regular family reunions. We get together once a year 

and we usually get together around the holidays, and there’s not a lot of sibling rivalry or 

anything.  

My sister is the oldest, the most educated. She’s well respected among our family 

members and lived in California for several years until her husband died and then she said, 

“There’s nothing in California for me.” They didn’t have children and she moved back to 

Oregon. She pretty much has taken the leadership role from what my parents had. And we 

get along really well.  

We certainly have different walks or ways of life. My sister’s a staunch Catholic and 

I’m a staunch Baptist and my other four brothers and sisters are a staunch nothing. So we 

have some conflicts on that at times. They think I’m too religious or over-religious, and 
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sometimes they don’t think I’m religious enough, so [chuckles] I’m not sure, but we get 

along well. 

Our kids associate to some degree. We’ve had some real successes in our family 

and we’ve had some failures, you know, as far as our children. 

 

BT: Tell me about some of the successes […?] 

 

BAGLEY: Well, you know, my children have been pretty fortunate. My oldest son or 

one of my younger sons – my oldest son graduated from Dartmouth College–  

 

BT: Mm-hmm. 

 

BAGLEY:  –on a football scholarship from one of the poorest high schools in Portland, 

Jefferson High School. Number three daughter went to Portland State University and 

graduated on her own with a Bachelor’s Degree in Health Education and is now perusing 

a master’s degree in Sociology. Her sister went a couple of years and decided University 

of Washington was too much. And now she’s going back on her own. Her brother got his 

doctorate degree from the University of Oregon in Philosophy and is now a college 

professor. The number five child, our fifth child is a boy who’s adopted. He’s a deputy 

sheriff with Multnomah County and going to school, so he’s doing quite well.  

 Some of the negatives, we have a couple of nieces, one’s into drugs. You know, 

just didn’t make it through the system. Tried a little movie acting, some modeling and 

different types of things, but just kind of pretty well went the ways of what’s popular in the 

community. That’s always unfortunate. 

 My brother had a daughter [who] was quite popular in high school and college, 

[phone ringing] and she was the first Black Miss Oregon about four years ago. Her brother 

played football. She graduated from college in Recreation Studies – that was Rene Bagley 

who was the first black Princess for the state. What do you call them? For the state of 

Oregon? Anyway, she went back to the grand finale back in Florida. And then her brother 
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played football for Idaho State. He’s with the Multnomah County Sheriff’s Office. So they 

have two kids who were reasonably successful.  

 And then a couple of other sisters had children that just really didn’t amount to much 

of anything, you know. Just kind of lived around, lived with women and had babies, and 

didn’t really take care or show any type of areas of responsibility, so along with the 

successes there were some failures in our offspring. 

 

BT: But overall you feel like–  

 

BAGLEY: Well, out of my five brothers and sisters, my oldest sister has a master’s 

degree and has done quite well in social work. Number two sister, a couple of years of 

high school but has been just a steady worker, you know. She makes fifteen or sixteen 

dollars and hour, always been employed, always had her own home, always had her own 

car, and didn’t depend on anything. 

 

BT: Mm-hmm. 

 

BAGLEY: Number two brother, same way. Worked in the Multnomah County Sheriff’s 

office. Had a career there thirty-some years. He’s been able to keep a nice home and 

support his children quite well, even though some of them didn’t choose to do so well.  

 And then my other brother, Clyde, lives in West Linn. Him and his wife have a nice 

home and a […?]. They were the two that had the Rose Festival Princess and the Oregon 

Princess and then the football player. 

 

BT: Now that’s something. 

 

BAGLEY: And so, you know, overall they’ve done pretty well. None of them have been 

on welfare. They’ve all been contributing citizens paying taxes and paying their share. 
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BT: It’s interesting that you should mention that […?] [laughs] 

 

BAGLEY: Well, I guess coming from my perspective, a lot of people don’t pay taxes, 

you know. In law enforcement we see these guys come in here and they receive all these 

fines and traditionally, with every crime, one of the punitive things is a fine. 

 

BT: Mm-hmm. 

 

BAGLEY: Well, they can’t really pay any fines. They don’t have any money so the judge 

has to excuse that, and there’s a fifty-dollar registration fee or something, but when they 

get down to the criminal level these people just, you know, they use the taxes. They don’t 

contribute anything. 

 

BT: Oh, really. 

 

BAGLEY: So I guess I kind of look at that maybe more so than some people. You know, 

we normally assume everybody pays taxes, but some of us don’t. 

 

BT: And you probably run into welfare a lot there. 

 

BAGLEY: Oh, yeah, it’s rampant on this level, where you’re dealing with people that–  

 

BT: Tell me about that. 

 

BAGLEY: Well, I think sometimes police officers get bitter because you see the 

garbage side of life mostly. The people that are educated and who are very functional – 

you know we deal with the people that are emotionally dysfunctional and the drug culture 

and all that stuff, and the lifestyles are so warped that they’re almost debased. And you 
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see that almost all the time, you could think – and some police officers really get bitter 

because they’ve worked–  

And you know, like the thing with Rodney King. You know, no police officer ever 

went into work to say, "I’m going to get this black guy and beat him down to the ground." 

But I think after you’ve been there five years or six years or seven years, and you worked 

in Watts, that would be second nature. You know, you’d beat the guy down before he 

beats you, or before he sticks a knife in you or something.  

So part of it’s just self defense. But I think we deal with the lowest level people in 

our society and that has a tendency to make you bitter because if you’re not careful, it’s a 

sense of hopelessness. You know, you bring a guy into custody and you get him booked 

and you get him all set up, he goes through the court system, he gets five years or 

something, and you’re still in law enforcement. You’re still doing the same thing and three 

or four years [later] you see him come right back through the system and if you didn’t catch 

him some other agency caught him for doing something. Recidivism is so high with people 

once they’ve been arrested you wonder if it’s even worth it.  

And then it seems like the courts have moved away from, and I’m sure society in 

general, from making people accountable for the things they do. It just, you know, we have 

a different system now. It used to be that if a guy got five years, he did five years.  

 

BT: And now? 

 

BAGLEY: Five years? You may do five months because the Oregon State Penitentiary 

System has a matrix. And you add up all these numbers and whoever gets the highest 

number stays and whoever gets the lowest number goes. Doesn’t make any difference 

what the offense is. It’s all based on how many people are in the institution. If the 

institutions only hold six thousand people then you can’t have more than six thousand in 

there. So anybody that’s got a number that’s lower than what it takes to get in that six 

thousand is kicked out regardless of his crime. So a lot of times they are kicked out and 

they come right into the federal system.  
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We have a very high rate of bank robbers you know. In the first part of 1993 we 

almost had a bank robbery every day for the first thirty days of January. 

 

BT: Wow. 

 

BAGLEY: That’s really high, and some of that is coming out of this Oregon State 

Penitentiary. That’s these guys being released early because they don’t have any place to 

put them and they’re not suited for the outside. 

 

BT: A phrase that comes to mind is "in the front door one out the back door." 

 

BAGLEY: Yeah. 

 

BT: Is that how that works? 

 

BAGLEY: Pretty much. It’s based on numbers and you just add up the numbers—the 

type of crime, the penalty, and all these things they have in the system—and once the guy 

meets that number he goes, whether he’s a threat to society or not, because there’s no 

place to keep him. So the object they have, really, is to keep the baddest guys in. And 

that’s nice, but there are some that don’t bring up to those high enough numbers. They 

should be inside, they should really be inside, or they should be under close supervision. 

 

BT: And what kind of people are those? 

 

BAGLEY: Oh, just your, you know – take for example if a guy takes drugs. Usually 

people that take drugs can’t work. So, if they can’t hold a steady job how are they going 

to get their money? They’re going to do anything. I mean, if they have to prostitute a 

woman, if they have to burglar cars, [if] they have to steal cars, [if] they have to steal 

property, they’re going to do anything they can to get enough money to get that dope. 
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And so they just create a multiplicity of crimes to get enough money to get some dope. 

Multiplicity of crimes, enough money, get some dope, and that’s just the way they live. 

 They usually start out with their family. They’ll rob from their family, take from their 

mom, their dad. They’ll take televisions, they’ll take anything they can get their hands on 

until the people have so much they kick them out. They say, you cannot stay here. You’ve 

stolen this, you’ve stolen that. Then they go to their friends and they start with their friends. 

And they run the same game on their friends. Then, when they can’t go to their friend, they 

just go to the street. They just live wherever they can, you know. It’s just sort of a vicious 

cycle because drugs will do that to people.  

They talk about making drugs legal. Well, to me, it’s ludicrous. I would like to see 

drugs made legal if everybody had DI.  We give you a drug insurance, okay? You pay drug 

insurance just like you pay Social Security because I don’t think it’s my responsibility to 

take care of you when you get so bombed out of your mind you can’t take care of yourself. 

And I think we’d be foolish to let anybody take any kind of drug that’s going to make him 

incapacitated to take care of his own individual rights.  What’s the solution? If that doesn’t 

make people, you know – and drugs cost money. I don’t care who produces them, they’re 

going to cost money. If you can’t live a lifestyle to produce enough money to take care of 

your needs, somebody else is going to have to take care of them. And that’s what’s 

happening. People are spending a lot of money on–  

 

BT: What kind of solution do you think besides the drug insurance […?] 

 

BAGLEY: Well, that’s not a solution, but the thing that we need to do is take the politics 

out of law enforcement and move away from them. If you gave all the police officers in the 

United States of America that were dedicated to drug enforcement to a Fortune 500 

executive and said, "Okay, here’s the problem, here’s the resources, go resolve it, and you 

have my power to do anything you need to resolve it," you could stop the initial flow of 

drugs immediately because we stop dealing with the foreign countries that bring it in here.  
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That would be number one.  Mexico. Any of them. Columbia. Anybody that brings [it] in 

here. We know the five or six major countries where it’s coming from. That would be 

number one. And if you start out with your strict enforcement, if you start out with your 

education, if you start out with your treatment on demand, if you start out with a variety of 

these programs, we could beat the problem. We haven’t really.  

There are several presidents [who] said we had a war on drugs. We have not had a 

war on drugs. If you have a war, you take privileges from people. One of the chiefs of police 

in a major city wanted to go to a small area where there was a concentration of narcotics 

and he wanted to pull all the little telephone pagers that these kids were wearing because 

they dealt with dope. 

 

BT: Really? 

 

BAGLEY: And you know the Civil Rights and ACLU and the different groups said, "You 

can’t do that. That’s a violation of people’s rights." But they [the police] are saying, "There’s 

so much drugs, and we know this is the way they’re happening in this area. We want to 

experiment with this. We want to take all these away from everybody and not allow them 

to use them in that specific area." Well, you see, if you had a war on drugs you’d take them 

away [any how?]. You just say, "Until the drug problem is cleared nobody will have a pager 

in this area." You know, you do whatever you need to do. In war, it’s the old saying" 

whatever it takes to get the job done you do." 

 

BT: True. 

 

BAGLEY: And we haven’t been able to do that in law enforcement. You know we deal 

with people that we know that they’re dealing in drugs.  Countries, nations, and it all ends 

up in the State Department.  

 

BT: When you say deal with the country, does that mean that like […?] 
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BAGLEY: We need to sever relationships. If somebody was giving poison to your kid 

what would your reaction be to them? You know, you'd want to eliminate them somehow 

or other. [You’d] say, "Get off my block, get off my street, get out of my life," and we can do 

that as a nation. We can say we’re not going to deal with you. Now their comeback there 

is saying, you know what they tell us, you know what these other countries tell us? [They 

say], "Well, if you didn’t have people who use it, if you didn’t have such a demand, we 

couldn’t sell it."  

 

BT: Right. [chuckles]  

 

BAGLEY: Well, what kind of solution is that? I suppose we could take some kind of 

hideous drug over there if some of the people wanted to sell it, too, but that’s a simplistic 

philosophy of it. With proper controls and restrictions and demands, taking the State 

Department and everybody out – you know, we’re always worried about what kind of 

diplomacy we’re going to have with another nation. Well, if you’re doing something to harm 

my kids, as far as I’m concerned, we don’t need them.  

You know, I think until we get in this country – it’s a great country. I think it’s great 

because people believe in God and they emphasize the family. The family is the most 

significant thing that made this country what it is. And those institutions and organizations 

that evolve from the church, the hospitals, the care groups, the Salvation Army, the Red 

Cross, those all evolved from people wanting to have people saying, that we’re more 

fortunate than some, let’s help the less fortunate. As we move away from a county, as a 

nation moves away from those types of edicts or those types of family mores and life values 

and lifestyles, our country is going to deteriorate. You don’t have to do drugs. 

 

BT: Can you provide me with some examples of how you see that in your life? I mean 

contrast, compare how things were to how things [are] now. I mean up until–  
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BAGLEY: Well, I think that may be be difficult for me to articulate but I–  

 

BT: Is that why you’re in law? […?] 

 

BAGLEY: I think growing up as a child, Mom and Dad were not wealthy people. We 

certainly would [not] have been. By no standards did my parents raised their children on 

the same level I raised mine. But I think, on the other hand, there was a closeness and a 

family bond that doesn’t exist now because of the type of work we do. Mom and Dad were 

home every night and we didn’t go out with or be with anybody that they didn’t know, 

never. That just was an impossibility. The town, the area, West Linn, the community was 

too small. If we did something in a community – for example, when I got my first car at 

fifteen years old I took off across the bridge, [?] miles an hour, and the sheriff took off right 

behind me and he took my car away and he said, “Son you’re not going to get this car until 

your dad comes down and picks you up.” 

 And I said, “Don’t tell my dad, just put me in jail. I don’t want to see my dad.” 

 

BT: Oh, no. 

 

BAGLEY: I said, “I’d rather stay here tonight.” 

 He said, “No, I’m keeping you'r car overnight.” 

 I said, “Well, keep me overnight.” 

 And he said, “No. I’m calling your dad.” 

 Well, you know, when my dad come down to get me he was not a very happy 

camper and he let me know in any uncertain terms that if that ever happened again that I 

wouldn’t be living at his house; I’d be living someplace else. Well, I think as a fifteen-year-

old kid that may have frightened me and he didn’t have to say much more.  

But if I got in trouble at West Linn High School, this is in high school now, I was in 

trouble when I got home. There was no communication problem. My teacher would call 

my dad. She knew when my dad was home and she knew when my mom was home and 
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she’d call them and tell them, “Your son threw mud on the school glass windows and 

something’s going to be done about it.” See, so I got a double whammy.  

Contrast that to bringing my kids up in Portland in the sixties, they went for a while 

to Portland Public Schools. And we found out at one time or another that our son wasn’t 

going to study hall. And we said, "Well, why don’t you go to study hall? And the teacher 

said, “Well– 

 

 
[End of Tape 2, Side 1] 
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BAGLEY: You have a young kid and a freshman in high school who is having difficulty 

with his work and they’re saying there’s an option to go to study hall. When our kids go to 

different types of activities, we can’t possibly know, living in a city this size, all the people 

they’re associated with. The fact that I traveled as an adult, as a parent in my life at one 

point worked, just means that we were not as quite a close-knit family as we would have 

liked to have been. And I think that makes a difference in how, in the family mores or the 

traditions, how children are taught. I always knew that if I got in trouble in West Linn or 

Willamette or at the Bolton Grade School or Stafford Grade School, my mom and dad were 

going know immediately.  

 Our son and daughter were in a small altercation when they were in grade school, 

and we didn’t learn about it until late that evening. Somebody had called my son a name 

and my daughter was going to stick up for him real quick-like, and the guy hit her in the 

mouth and he knocked her teeth back. Well, because they didn’t take her to the dentist or 

didn’t notify us – we both had jobs and both had the telephone numbers of our jobs and 

we were both in the city at that time – she permanently lost her two teeth. We took her to 

the dentist afterwards and the dentist said if they had been set and put in place 

immediately after the incident happened, the teeth would have been okay for the rest of 

her life. But if that had happened at Stafford Grade School, my folks would have known 

immediately. My mother was home all day long and she would have come up there and 

taken them to the doctor. 

 

BT: What do you feel was the cause of that – declension, I guess, is the best word I can 

think of to describe that.  Would you use that word? 

 

BAGLEY: Well, I’m not sure what the cause is. I guess, you know, city versus country, 

a lifestyle change. We kind of live in a mass society were people don’t get the specialized 
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attention they used to. I think a teacher having thirty-five kids versus a teacher having 

eighteen kids, that makes a lot of difference. I think some of the teachers tell me when 

they had problems with their students, they had problems with the parents. So I think that 

may be the reluctance on the teacher’s part to call the parents and say, "Your child is doing 

such and such," then they get this big rebuttal back, as if I don’t care, or you’re the wrong 

person or you’re doing the wrong things, so I think sometimes the teachers just take the 

easy way out. Don’t say anything until it surfaces in another matter. 

 

BT: Do you think that it’s ultimately the teacher’s responsibility in this? 

 

BAGLEY: Well, ideally, I think, from my experience, if a child doesn’t obey you at home, 

mostly likely, unless you have phenomenal teachers at school, he’s not going to obey the 

teacher, he’s not going to obey the police officer, he’s not going to live by the rules that 

society sets. There’s sort of a progression, sort of a learned behavior. I don’t have to obey 

mom and dad. I don’t have to obey this person. Unless he gets a highly motivated teacher 

and they take a special interest in him and they say, "Okay, you can do these things," you 

know, that type of thing. I think that’s kind of what happened, you know. It’s kind of natural. 

 

BT: What do you think the effects of – well, you were talking about population before. 

What do you think the effects of population on that are? I mean from when you were–  

 

BAGLEY: Well, from a standpoint of law enforcement, if you were to ask me where are 

the safest cities in America to live, there’s twenty-two I could rule out without even looking 

at them. And I’d say the twenty-two highest populated cities in America, the big ones we 

all know about. They have the highest density of population, they would have the highest 

crime rate per hundred thousand. That’s just natural.  

And I think if you reduced that to a family level, and you put kids in classes where 

you have thirty-five and forty people in a class and you have instructors that have a 
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multiplicity of duties, I think there’s just a lesser tendency to follow through and see that 

everybody is doing what they’re supposed to be doing.  

I think a teacher, and teachers tell me this, in the teaching system they say there’s 

no room in a large grade school for anybody that’s above average, and there’s no room 

for anybody that’s below average. We only gear our teaching systems to the middle of the 

class. And that’s where you lose a lot of minorities to start with. If you haven’t had good 

parental supervision and good guidance at home, and you haven’t developed some good 

study habits by the time you’re in the fourth or fifth grade, you can’t fake it anymore. You 

can’t stay with the middle of that class. You can’t stay with the seventies and eighties and 

nineties. You’re going to be on the bottom half. Or, if you’re superior in knowledge, you’re 

going to be in the top half and there’s still no place for you.  

Our school systems today are pretty much geared for that middle student because 

there are so many of them. If you can pass almost everybody and not flunk anybody, you’ve 

made the grade. School systems get money based on how many students are in their class 

on any one given day, so that’s important to get kids there for the school administrators, 

whether they’re doing the work or not, to show those numbers. It becomes a business for 

the principal at the school. He’s got to have numbers and he’s got to have a reasonable 

degree of success with those numbers. 

 

BT: Can you think of a case [a school near here] where that’s true? 

 

BAGLEY: Well, think of Jefferson High School. I’m going to be in Jefferson High 

School’s career day affair this next week. You’ve got kids that come out of there– that 

graduated, that can hardly read and write. Now you should be able to know pretty much 

how to read and write by the time you’re coming out of high school or you’ll never get to 

come up. And I’ve talked to kids up there, and I’ve had them down here for interviews, and 

I’ve been going there the last ten or twelve years and that’s a case where they’re just 

pushing through numbers. They’re not putting those kids […?] who are qualified to do the 

work.  
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My son graduated from Jefferson High School. And when we confronted the 

teacher about the level of homework he was doing because he was getting top grades, 

the teacher said to us, at Jefferson High School in 1967, 1977, said to me, “Your son is in a 

class, a group of senior high school students that do English work from a third grade to a 

high school level. We can’t expect any more than that. That’s all these kids can do.” 

 

BT: Why do you think that was? Any specific reason? 

 

BAGLEY: Well, I think you’re just pushing the numbers through. You don’t care whether 

the kids do it or not. It becomes accepted. [Take] the SAT’s [that]came out of there. If you’re 

in Wilson High School or one of the other high schools and they [were that] low, they’d say 

you do something to bring these kids up or I’m taking my kid out of here, you know. You’re 

in a low-income area and you have a lot of minorities, people that struggle just to make a 

living. They don’t spend much time in the school system. Those are some of the teachers 

that have told me, "When we have trouble with the student, we have trouble with their 

parent." You know when we get a student not doing their homework, not showing up, not 

being properly dressed, not having eaten, bringing cookies and stuff to class, we’re in the 

same type of trouble when we talk to the parent. 

 

BT: Two things then. What would you like to see happen at home, and what would you 

like to see happen in school, to maybe make this situation more bearable? 

 

BAGLEY: Well, I think everybody would like to see a family unit. I think you need a 

good strong family unit where the family’s functional, where everybody’s–  

 

BT: Describe that. 

 

BAGLEY: Well, it’s where there’s a father and a mother, and where there’s a set of 

disciplines, and those disciplines afford the children the opportunity for growth, for 
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learning, for education, and to sort of grow their way out of the home. I always say some 

kids are not raised [they’re] just sort of dragged up. You know, they’re set in front of the 

television and whatever’s left over, they get, you know. But to really be a participating 

member of that family and to function in a way so that everybody gets support in that family, 

and when people come out of that family, they have to face whatever age group they’re 

in, or whatever status level they’re going to be at, whether it’s grade school, high school, 

college, or the business community. They have enough self-esteem to get out there and 

go it on their own. They don’t need anybody to carry them, they can carry their own weight. 

They just have that much self-confidence.  I don’t think parents–  

 

BT: […?] your own kid, I mean with your own […?]. 

 

BAGLEY: Right. 

 

BT: […?]. Obviously you’re very proud of him.  

 

BAGLEY: Sure. 

 

BT: What kind of things did you do as a parent? Did your wife do? 

 

BAGLEY: Well, we had a good time. [laughs] 

 

BT: I’ll bet you did. [laughs] 

 

BAGLEY: Our church activity was a big thing, but along with that activity we always 

tried to do things with our children. We’ve been able to take our children on vacations all 

across the country and to Canada, to Disneyland, to the rain forest. We get in motor homes 

and just go out for seven or ten days, and we went with three or four families, you know, 

in a motor home. All the girls and the women slept inside; all the guys slept outside in tents. 
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We tried to fill their lives with activities that we thought were wholesome, that would take 

them away from any of the negative activities of that day.  

I tell my kids about money. I said, “Look around and see what everybody else is 

doing. If you want to be successful you probably are going to want to do that. I mean, if all 

the kids your age are buying new cars and motorcycles and nice clothes and stuff, if you 

want to be a success you probably don’t want to do that, you know. You probably want to 

put some time into school and education and preparing yourself.” Every young person has 

the problem [of] gratification. Most people want it right now. 

Some guy was telling me the other day about black people liking Cadillacs. [BT 

laughs] He said, “Well, you know, I used to work over there, and all these black guys over 

in North Portland, they like Cadillacs.” 

And I say, “Well, yeah, maybe they do, but just think about it. If you don’t have an 

education, you don’t have any money to go to school, your parents don’t have any money 

to go to school, how can you get somebody to look at you?” You know, you shouldn’t want 

a car. If you buy a real expensive outlandish set of clothes, a red suit with a black shirt or 

black tie or whatever. Or if you have what they call a seven-piece suit. Have you ever heard 

of a seven-piece suit? 

 

BT: I have not. 

 

BAGLEY: Well, you have black socks, black underwear, black tie, black shoes, black 

coat, black everything, or gray or yellow or whatever. So you get into this real outlandish 

type of dress and you get immediate gratification. And the same with a car. You buy this 

big , really expensive car that you can’t afford but you buy it because when you drive down 

the street with it everybody will look at you. That’s immediate gratification. People that 

would go to school to become educated, like yourself, delay gratification. You know, 

sometimes doctors [both chuckle] and lawyers and people that study for long periods of 

time delay it so long that they can’t even enjoy it when [laughs], when it comes. 
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BT: [laughs] You’re depressing me. What are you trying to do? […?] [airport?] 

 

BAGLEY: [laughs] But anyway, I think we tried to help our kids feel strong and do things 

with them and let them have a voice in the part of the family. We let them know early on 

that there were some things that they could negotiate us about. Vacation, where are we 

going to go on vacation? 

 

BT: […?] 

 

BAGLEY: Well, sometimes we’d say, "Let’s go to Mount Hood," you know.  

 And they’d say, "We don’t want to go to Mount Hood."  

 “Well where would you guys like to go?”  

 Everybody would get together, we’d sit down, we’d have a family meeting, and we’d 

say, "Okay, you decide where you’d want to go." And sometimes they’d want to go 

someplace completely different. We didn’t want to go to Disneyland when they wanted to 

go because we thought some of the children were too young. We wanted everybody to 

be a certain age […?]. They out-voted us, so we went. 

 

BT: Oh, good. 

 

BAGLEY: We like to let them know that some of those things are negotiable but when 

it comes to cutting the grass in the yard and playing baseball, that’s not negotiable. You 

cut the grass every Saturday morning in the summer time or you don’t play baseball. Well 

what they used to do is go play Little League Baseball and not cut the grass. And I’m saying, 

“How can you play Little League Baseball if it was too wet to cut the grass this morning?” 

So, they got the message. And we said nobody goes out on Saturday until those chores 

are done. Those are not negotiable. 

 They’d say, "Well, I got piano at nine o’clock." 

 “Then you’ll have to do your chores at six.” You know, seven, whatever.  
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BT: Yeah. 

 

BAGLEY: The most unusual thing I can remember happening in our home one night, 

we heard a big argument. We didn’t allow our kids to argue. We allowed them to have 

discussions but not to argue. And this kid was running our oldest daughter out of one of 

the bathrooms, there are two bathrooms in the house. And he said, “Momma, make Linda 

get out of the bathroom.” 

 And she said, “Why?” 

 He said, “Because I cleaned the bathroom up and Dad’s not going to inspect it until 

in the morning.” [laughs]  

 

BT: [laughs] No. The bathroom’s all [clean?] 

 

BAGLEY: But we tried to let them know there were some things they could negotiate 

and others were not negotiable. They were just family growth and principles. Of course, 

that gets harder as they grow. It gets much harder.  

Like putting the clock in the bathroom They’re supposed to come in the bathroom, 

cut the clock off. If we had to go and cut it off, they’re in trouble. Well out of those five kids 

we had one or two that we always ended up cutting the clock off. You know, they never 

made it home in time. But they would be borderline. It was one o’clock if we knew where 

they were going, what they were doing. We’d say one o’clock or twelve o’clock or eleven-

thirty, or school night, ten-thirty or something. But one or two out of those five kids, we’d 

always end up cutting that clock for them and always having a little session about why you 

weren’t here on time. So, that’s just children. 

But I would like to see families that just had more, you know, that really had a strong 

feeling toward each other and realizing the power of the family. You know, I think families 

are strong. You can do a lot.  
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We have two little family businesses and we just get together and put in money and 

invest it. I’m trying to teach my kids that as adults we’re going to invest money and we can 

make money while we’re not working, while we’re doing other things, while we’re 

participating in other activities, and that just kind of fun financially. 

 

BT: At what point in your life did you finally get to the point where you thought you had 

the family, I mean in circumstances, not necessarily the environment, but the 

circumstances to create the environment that you wanted. Obviously, like you said, you 

spent a lot of time moving around. How much did that affect things and when was the point 

at which you were able to–  

 

BAGLEY: Yeah, I think – I traveled almost fifty thousand miles a year for ten years by 

plane and by car, so I was gone an awful lot. I think I was fortunate, in that I have a very 

strong-willed wife and she was able to take and do with the kids. They used to go to the 

movies, get in the old station wagon and they’d make their Kool-Aid and their popcorn to 

save money, see, and they get in one of these drive-in movies for a buck or two bucks. 

They used to watch cartoons all the time when I was gone.  

As a matter of fact, sometimes I’d go home on Saturday night they’d be unhappy 

because I’m coming in on Saturday night. Yeah, you know, there you are. My daughter 

came through the house one time, dragging her pillow to go to sleep with her mother, “Oh, 

Dad, you’re not home. Will you sleep on the couch?” 

I said, “Little girl you’ve got to be crazy.” [both laugh] “After being away from home 

for two weeks I’m not sleeping on anybody’s couch.” 

But she created that atmosphere for them. And I don’t know, I think I was fortunate 

enough to meet so [many] of these people that were associated in this church system that 

we belong to. I admired them because they had created their families and they were well 

respected and their kids really loved them, and I think I admired that a lot and I think I tried 

to design my family after three or four black ministers and people I met. I think that’s a 
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growing experience. I’m not so sure – I’m still helping one of my daughters that’s thirty-two 

years old. 

 

BT: Really. 

 

BAGLEY: She got married, went through seven years, two children, and the husband’s 

gone. He elected to leave. He found something that he thought would make him happier 

in life. Now we’re helping her to go to school and our agreement with her is that you can 

live in our condominium. We’ll give you some financial assistance as long as you go back 

to school and you better yourself for a better way of life so that you can be totally self-

sustaining. But that’s an agreement that only works one way. There’s not two sides to it. 

She either goes to school or we don’t help her. If she chooses to live on welfare or she 

chooses not to work or whatever she chooses to do with those two kids, it’s really got to 

be an adult decision. All we’re telling her is that we’re giving [her] a second opportunity. 

So I think as far as helping, encouraging – and I still talk to my son. I just talked to my son 

this morning about making some major decisions in his life. You know, he’s thirty-four, so I 

don’t know if the parental responsibility ever drops off. I think in a good family unit you just 

keep that. My son consults me on a lot of different things, on major decisions in his life, on 

whether to accept this post-doctoral program he’s talking about now. And I’m saying, “Bud, 

what do you really want to do? Is this really what you want to do?” 

 And he said, “Well, it’s a pretty prestigious program and only two or three people 

are going to get into it. It’s down at Stanford.” 

 And I said, “Well, you paid a lot of dues, so you have to decide now.” 

 He’s saying, “Dad, you know, I need to get out and make some money.” 

 And I said, “Well, you didn’t want to make no money being a college professor, I 

mean you really decided that maybe [chuckles], you know. You can go into business and 

if you have any degree of success, do better, at least start out thirty-three thousand dollars 

a year.” 
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 But I think parenting is a continuum. There were some of the mad years. You know 

the teenagers, there’s that little window where nothing I said really went well for them. 

Some of them were more compliant during those years, but I don’t ever remember being 

[arch?] with my children. I never remember getting up in the morning, I used to come in [at] 

four o’clock in the morning. Sunday morning my daughter would wake me up and say, 

“Daddy, it’s time to go to church.” 

 They always wanted to go to church, they always wanted to participate in the 

activities. I do remember one time. We used to work for family vacations so we’d thought 

we’d teach them some principles. We were out picking strawberries and we can make with 

a family of five, we can make anywhere from sixty to seventy dollars a day.  

 

BT: Really. 

 

BAGLEY: Everybody would pick. I was the big guy, you know, the kids were teenagers 

and stuff. I’d take whoever they were close to, the guys would take the crates up and check 

them in and they’d bring all the receipts back to me. And one daughter, about twelve years 

old, sitting out, looking at the sun. So I said, “Honey, what are you doing?” 

 She said, “Well, I don’t want to pick no strawberries.” 

 I said, “But we have to pick strawberries, we want a vacation.” 

 She said, “I don’t want to go on no vacation.” 

 I said, “Here we are in one of these nonnegotiable items. Everybody voted to go on 

vacation. You’re part of this family. We’re going to on vacation and you’re going to pick 

strawberries.” So she went down and started picking. [both chuckle]  

 So, just to kind of do things like that as family unit. I don’t remember them being 

rebellious. I mean they went through some of the rebellion of a teenager but nothing 

serious. No real gravity. Sometimes they thought they knew more than we did but trying 

to let them grow up and take that responsibility as they were able. You know, showing 

them that you have both sides. It worked. 
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 [End of Tape 2, Side 2] 
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Tape 3, Side 1 
1993 February 23 

 
 

BT: As far as your parents influencing you in a negative way towards dating whites, how 

did you feel? What did you make of all that?  

 

BAGLEY: Well, I think they made it very clear to me that it wasn’t appropriate, that I 

shouldn’t do it, that it wasn’t accepted. I would be discriminated against if I did it. They said 

that time and time again. They made it very clear. And that was somewhat hard to accept, 

living in an environment where there were no Blacks and being accepted as one of the 

guys, one of the boys, you know. I did everything that everybody else did. I played football 

and baseball, and that’s about all you had to do to be popular in those days. We played all 

three sports. But they always cited examples, gave me reasons why we shouldn't do it.  

They talked about the time when they were kids in Mississippi and Florida and when 

they used to go with their mothers or fathers to whatever type of work they had, how white 

people would try to trick them. For example, my mother’s mother, my grandmother, 

cleaned houses and she would take my mother along and in different places [in] the 

houses, under the carpets, underneath the couch in the corner, they would leave money 

out and her mother always told her that’s the reason they left it out, to see if they would 

take it, if they would steal it, if they would take it from the carpet and put in the appropriate 

place. And the white people were always kind of testing you to see if you were going to 

do right. 

 

BT: Where was this at? 

 

BAGLEY: In Mississippi and Florida. And so they always give us those types of 

examples about relations, but actually living and playing and just being a normal kid with 

kids in West Linn and Stafford, I didn’t experience those things. But we certainly were given 
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enough caution about you couldn’t trust white people, that they didn’t really like you that 

much, and that as long as you kept your place. 

 

BT: Where did you get the sense that your place was? 

 

BAGLEY: Well, from their point of view, my place would have been in whatever 

categories they were in, you know, such as custodial. My dad did custodial work. Because 

you have to realize that in the [nineteen] forties, when I came up in Oregon, there were no 

[black] doctors, there were no [black] lawyers, no [black] judges. There were no role 

models. There were no outstanding athletes here in Portland or anything for me to really 

look and see that I could really do this, that I could be like this person or that person. There 

just weren’t, they didn’t exist. So they’re telling me that, really, you can do anything that 

you want to do but what was I to do? What was I to pursue? Should I have – I couldn’t see 

myself becoming the President of the United States or a U.S. Marshal for the District of 

Oregon or anything else because there were nobody of color in those places. I couldn’t 

eat in restaurants, I couldn’t go to dancehalls. All of those things were off-limits for black 

folk.  

So I guess I just came up with a good feeling about myself. I think they loved me, 

you know, and we had a good relationship with each other. We talked about stuff, but their 

idea of a race relations was that you really can’t trust a white person. You should be careful. 

You had to be honest at all times and that they suspect you. Where ever you go you’re 

suspected. That probably set well. I mean it probably did okay for me, but my experiences 

were that could trust them. I had trusted friends. I had boys and girls that we did things 

together and had a good time in the environment in which we were in. 

Now maybe moving out of that environment, maybe if I had went to even another 

section where my parents weren’t known or my brother and sisters weren’t known, you 

know, from another community. Maybe if I had gone from West Linn to Beaverton it might 

have been different. But there we were pretty popular folks and I guess just because we 

kind of minded our own business.  
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My dad worked hard. We had a little farm, a forty-acre farm. He went to work 

everyday and we were well respected, you know. We were in a very small grade school 

that I told you about earlier on, the Stafford Grade School, or the Peach Mountain Grade 

School, [which] was the smallest one. I can remember my dad used to work in the city and 

he would come by the school and bring some candy. And just come into the classroom to 

the teacher and give her the candy and everybody had candy, you know. Or I can 

remember a different time. He’d come by and bring hotdogs. And we would have hotdogs. 

The whole class would have them. So it was a pretty small town atmosphere. 

But being accepted, you know, in my present circumstances, where I lived and 

where I played, just made me feel pretty good. It made me feel like I could do anything that 

anybody else [could], but I didn’t really have that role model or that desire to be like that 

famous police officer, you know, like Lee Brown–  

 

BT: Right. 

 

BAGLEY: –or somebody in the New York Police Department or Dr. Reynolds, 

somebody who was a medical doctor, or a plumber who was a lawyer at some later time. 

None of those were examples for me as a kid.  

 

BT: Okay, so in that vein, aside from the previous example that you gave of the money, 

what [are some other] examples of discrimination your father cited and, just in general, 

things that your father told you that stick in your head? I mean conversations that you had 

with him that you remember? 

 

BAGLEY: Not a lot. My father was a very quiet person. He worked very hard. As long 

as, whenever we went to work with him or whenever we were around him, he just told us 

we had to be good, we had to do a good job, we had to be clean. Both mom and dad were 

death on being clean. They said if you don’t have anything else in the world, if you’re the 

poorest man, if there’s nothing, if you’ve got soap, wash your clothes, always be clean. 
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[Even?] if your clothes got holes in them, my mother told me that many a time, and my dad 

the same thing.  

The thing that he knew most was the custodial work he had done in the theaters. 

He was just insistent when we did a job that we were very thorough, like when we were 

working in the theaters and mopping. In the theaters people spill a lot of pop [Coke] on the 

floor, so you take a clean mop and it gets filthy. My dad insisted that those mops, when we 

finished up there at the end of an eight hour shift, be perfectly white. He just worked very 

hard; he was a quiet man, didn’t talk a lot. He wasn’t a real talker.  

My mother was a talker. She was into everything. She’d say, “Jews don’t like you. 

This kind of people don’t like you, that kind of – you got to watch these people, you got to 

watch that person." My dad wasn’t a very vocal person. He was very steadfast. I mean, he 

was on the job all the time. He worked two jobs most of my life. I can remember him 

working two jobs. Most of my brother and sisters did the same thing. 

 

BT: So what kind of things did your mother say? Tell me some more about your mother. 

 

BAGLEY: Well, she was probably like a typical black young lady in her days. When she 

was fifteen or sixteen years old she got very good grades the first couple of years in 

Monroe High School here in Portland, Oregon, but wasn’t allowed to go any further 

because her mom couldn’t afford to send her to high school. Now I don’t know what kind 

of costs were involved but she didn’t go to high school.  

So even though she was very smart, she went to work at a very young age just 

doing trivial type work. She read a lot. She used to read all the time. She used to be 

concerned about us reading, about us going to school. She was so concerned about me 

going to school one time after I was older, after I was a deputy marshal some twenty-five 

years ago. She said. “Kernan, you need to go to school.” 

And I said, “Well, I really can’t afford to.” 

And she said, “Yes, you can. You can’t afford not to. And if you’ll go to school”— 

this is after I’m married, I got a family and all—“I’ll pay you a hundred dollars a month and 
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pay for your tuition and meal and lunch costs.” So even after I was an adult, she insisted 

on me going to school.  

She read a lot and she was an inspiration. After the kids kind of got out of the house 

and I was the last one to leave, she started doing some investing and was pretty successful. 

She bought property; she’d buy rental houses. At one time she had seven or eight rental 

houses. She did pretty well on that. My dad was pretty conservative, didn’t like it, thought 

she was taking a chance, thought she was taking a big risk, but she did well. She bought 

some lots one time for like three hundred dollars and sold them a couple of years later for 

eighteen hundred dollars, which was a lot of money in those days. So she read a lot. She 

thought we should read. She encouraged us to read, thought everybody should go to 

school, that it was absolutely imperative to get a college education and [she] tried to 

encourage us all to do it. 

 

BT: And [simply?] she would say things like, you know, “Kernan you need to read more.”  

 

BAGLEY: “Go to school,” She’d say. “You need to go to college.” I got married young, 

right out of high school, and you know because of family and having children I didn’t [go 

to college], and I pretty much gave it up. And she said, “You’ve got to go to school.” [high 

pitched background noise] 

 

BT: Oops. Okay. Can you tell me, when you were maybe in junior high or high school, 

what kind of friends you had and whether or not they came over to the house or, what was 

that situation? 

 

BAGLEY: Well, in grade school our friends were our neighbors. They were the kids that 

lived to the south of us and north. The north were Shirley Helberg? Alberg [?] and a couple 

kids, girls, that lived to the north side and on the south side were some people that rented 

property, which was unusual. In the country not many people rented. Most people owned 

their property, but [there] were the Hunters and they had three – people by the name of 



Bagley  SR 1236 
 

48 
 

Hunters– they had three or four boys that were about our same age and those were our 

friends. We did most everything together. We’d go down to the river to Canby, down to the 

ferry. We’d go pick cherries. We’d play in the ponds that run through the farm in the back. 

 

BT: And they were white? 

 

BAGLEY: They were white. All the kids were. There were no black kids in our 

community at all. And whatever we did we went together. If we went to movies we went 

together. Their folks would take us or our folks would take us. If we went down to the river 

or whatever, most places we walked. If we went to the city, a lot of times we’d get together 

and go to the city together. We picked berries together, we’d picked blackberries, we 

picked strawberries, black caps, and raspberries. We also peeled a bark, cascara bark, and 

we’d get together and go and peel this cascara bark and put it in sacks and dry it out and 

sell it and they bought it to make some kind of medicine. They bought it at the local drug 

stores in Oregon City. So almost all of our time was spent with these kids, both on the north 

and south side. Our houses were pretty far apart. 

 

BT: And high school? 

 

BAGLEY: High school, the same thing. 

 

BT: And junior high? 

 

BAGLEY: A little different group of kids, they didn’t live in the neighborhood because 

when we went to high school I think one family on one side, on the south side moved out. 

The family on the north side stayed there. And I became friends with a couple of guys that 

I played football with and we maintained a friendship all through high school, worked on 

cars together, went to Mount Hood, went out on, not dates – I don’t think you’d consider 

them dates because usually we went to a game or something and there’d be five or six 
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guys, you know, or maybe three girls. People didn’t seem to team up quite as much as they 

do now, in high school. I mean it seemed like most of the time we’d go together [and] 

there’d be three or four guys in a car, a couple of girls, or visa-versa.  

But [I] spent a lot of time with them. [I] went to their houses. On Friday nights, during 

football season I stayed with one guy because we lived in town at that time, towards the 

latter part of my high school. My folks moved to the city and I’d stay overnight at his house 

and then go to school the next day and then go home on the following day. Wherever we 

went, we went together. And then I advanced to a place where I had a car and my friend 

had a car and we’d share rides, pick up a load of kids and take off to a baseball game or 

basketball game. 

 

BT: This was after you got it back from or before you got it back? 

 

BAGLEY: Pardon? 

 

BT: When you got it taken? 

 

BAGLEY: No, that was after I got it back. 

 

BT: Okay. [laughs] 

 

BAGLEY: It was only taken for a couple of weeks. 

 

BT: How did that manifest itself? I’d like to hear more about that experience […?]. 

 

BAGLEY: Well, it just started out, it was my first car and I was really excited about 

having a first car. 

 

BT: How did you get the money to do this? 
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BAGLEY: My dad got me a little job cleaning up a camera shop and so I worked every 

weekend and I think I got like ten or twelve dollars a weekend. My brother was going into 

the military service so he gave me his car and I just made payments to him and so I had 

my first car at fifteen years old with no driver’s license. I had a permit but it was just a few 

months before my driver’s license so when I was going across this bridge and I was passing 

a car on the bridge, which I have learned subsequently that that was illegal. So the police 

officer stopped me, took my car away, and I begged him not to call my dad but he did 

anyway.  Took my dad home. My dad was just really angry. By the look on his face I knew 

I was going to be grounded for a long time. He didn’t say much but he let me know that 

that wasn’t going to happen again. I got the car back on my birthday when I got my driver’s 

license back. It was three or four weeks.  

 

BT: When is your birthday? 

 

BAGLEY: August 24. And so that was prior to our – I was up for football camp, see, and 

I was up there on my own and I don’t think my dad really knew how old I was or if I really 

had a driver’s license or not. 

 

BT: Really? 

 

BAGLEY: Yeah. I don’t think he did. He probably thought when I was driving that car I 

had a driver’s license. He used to work two jobs, night and day. He was gone. As a kid I 

just remember him being gone all the time. And while we were poor, I think we lived quite 

well. We never really wanted for anything. We always had food and it was nice warm place 

and it [was] a loving place. 

 You know my dad didn’t talk to me about sexuality, he didn’t talk to me about dating. 

Their only admonition about dating was don’t go out with white girls. Well it was kind of a 
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predicament. There were no black girls there and I really didn’t have the money to go into 

the city. That was twenty miles away and that was quite a ways back, years ago. 

 

BT: How did you learn about sexuality then? I mean was that just filtering in through 

peers? 

 

BAGLEY: Pretty much, yeah. [I] pretty much accepted what was told to me. In those 

days they didn’t teach it in school, so it was pretty much whatever you get out of the locker 

room. I had a couple of coaches that were pretty concerned about the young guys and I 

think they sensed where my brother and I were coming [from] and where we lived. They 

spent a lot of time with us, were very friendly, give us advise, tell us to work hard, stay out 

of trouble, you know, just general. But they cared for us, so I think we felt good. 

 

BT: Okay. That opens up so many doors but we’ll save that for later. [laughs] 

 

BAGLEY: Mm-hmm. 

 

BT: Okay. I know I was listening to these tapes – There’s one thing I want to get to 

before we break today and that is I want to talk just a little bit about how that’s manifesting 

itself in your home. In your home how do you – you alluded to it a little bit before when we 

talked about this before – I mean, in general, how do you treat sexuality and the race issue? 

 

BAGLEY: Yeah, but you have to realize that while I did have an opportunity to go to 

college for a couple of years. That made a difference. Also I bought into some very 

fundamental Judeo-Christian [beliefs] very early on in my life. I mean like at twenty-one or 

twenty-two years old, so if you ask me about my beliefs they’re going to be pretty much 

along the conservative evangelical Christian-type things that probably most people who 

were born in the nineteen hundreds believed were true. You know, I mean this country 
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was based, to some degree, on freedom of religion and after really buying into that and 

accepting that as a way of life, then I assumed those Christian principles.  

Most of my beliefs about sexuality now come from the Holy Bible, as interpreted by 

this specific group of people, the evangelical type versus Catholicism or something. So 

they would [be] pretty much fixed and etched in stone, you know, that premarital sex is 

wrong, adultery and fornication are to be dealt with and reckoned with. That if you marry 

it’s for life and that the only reason you should leave your house or your home is to marry 

or take a wife. That’s the most sacred institution there is, marriage. And apart from that is 

family, you know. And the church has taught me to recognize God first and then my family, 

and that only by doing that do I have an opportunity to raise a family that’s somewhat free 

from the type of dysfunctional families we see today. I think we’ve lost that. For years, J. 

Edgar Hoover fought to keep out Communism and Communism wasn’t the issue. If we lose 

that family institution, if we would have maintained the sacredness of the family institution, 

we wouldn’t have drugs and we wouldn’t have Communism. Communism couldn’t come 

to the United States of America because there’s a basic fundamental belief that says that 

all men are created equal and each one of us have a certain amount of rights and that no 

one has the right to, you know, trample on another. Almost all of my beliefs that deal with 

our family, deal with our background and our history, are taken from the Bible as 

determined by this specific group of people that I worship with.  

And you know, I have a sister that’s a Catholic, and while we differ in some aspects 

of how we worship, basically we have the same philosophical beliefs, that there’s a God 

and man is inferior, that he’s not a superior being, and that he needs to be accountable to 

someone and when he’s not he’s just like an animal. And it’s not to put down anybody who 

doesn’t worship God or believe in the same things I do, but it’s a belief that I’ve accepted 

to be real and, you know, just accepted by faith. All my value systems now and the mores 

and the attitudes and the traditions that I’ll try and pass down to my children will not be of 

this modern day society but they will be biblical in nature because I don’t see, from my 

experience in law enforcement and dealing with people in general, that we have many of 

the answers that come out. 
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BT: Can you give me some examples, specifically, of times when that has manifested 

itself as an issue in your life when maybe your views and your family and your work have 

come to disagree with someone else. I mean, I’m sure that like you said there’s no great 

clash, but how are these issues resolved within the workplace, within the home? 

 

BAGLEY: Well, it’s a little more difficult in the workplace. 

 

BT: Yeah. 

 

BAGLEY: I mean, in the workplace you have to pay close attention to the law. I think, 

for example, here and [in] the U.S. Marshals Service, interviewing people, interviewing a 

person for employment, you can’t ask them about Christianity, religion, or about their family 

or anything. If I had a choice, there are certain people I wouldn’t hire if I had an absolute 

choice based on their moral background or whatever. But those rules don’t apply to me as 

an administrator. As an administrator there’s a set of rules that I obey.  

 In our family, I think the biggest clash that came was during our children’s teenage 

life, you know, when they started to date and they wanted to go with a guy who was really 

obnoxious or just in and out of everything. You can almost see the handwriting on the wall, 

a fellow that comes from a dysfunctional home, and while he appears to be upbeat and 

pretty normal, you know that when he - and my daughter got involved with a guy like that 

and she married him. He came from a family of seventeen or eighteen and had no religious 

training or nothing. Didn’t even have good morals. The kid grew up pretty much on his 

own, went out to the military service, came back. [He] left home when he was fifteen or 

sixteen years old, lied about his age, got into the Navy [and] came back. [He] married my 

daughter and within seven years they’re divorced.  

What I tried to tell her is, “Honey,” I said, “There’s no way that this guy can respond 

like a normal person. He has no guiding force in his life.” He lived on the streets. You know, 

when you’re on the street you get in trouble and somebody says something you don’t like, 
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you hit them in the mouth. You know, you just flip and bop them up-the-side of their head. 

And that’s the type of environment he came from and that’s the type of environment he 

had in his home. When kids got into a fight they were allowed to duke it out and whoever’s 

the strongest won. A lot of times the parents weren’t there and they ignored him. And I 

said, “If you marry a guy from a dysfunctional family like this with no religious place 

whatsoever, you’ll regret it the rest of the days of your life.”  

And she had some silly answer about, “Well, I’m not living like a Christian, or I’m not 

living like I should so, you know, it’s going to be okay.” 

And I said, “No it won’t be okay because when everything is said and done, and 

when this guy has to make a decision at some point in his life, if he’s got to go to a tavern 

or to a bar someplace, those are the people who are going to help him make a decision.” 

And I said, “You know if you come to us as your parents or if you go to the people you 

grew up with and worship within our church, you’re going to get a different set of answers 

and they’re going to clash.”  

And sure enough, when he got frustrated about life and about not making enough 

progress and all this stuff, he just went out and slept with another woman and had a baby. 

And so, of course, that culminated in a real quick divorce. But we all have some values, I 

mean, you know, the guy had some, but he just didn’t have enough to put together a family 

and keep it together and go through the hard times.  

 

BT: And so you don’t actively seek to impose your views onto other people then, is what 

you’re saying, it sounds like. 

 

BAGLEY: Outside of my family.  

 

BT: Outside of your family. 

 

BAGLEY: Well, I wish that everybody could be, I wish that everybody could experience 

some of the things I’ve experienced in my life because of the church, okay. But I also 
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believe that everybody has the right to pursue happiness in their own way. It’s like selling 

a product. I’m selling an ’88 BMW and the car’s just got low mileage and it’s worth – it will 

sell itself, I mean, it’s worth sixteen thousand dollars. You can buy them all day long for 

twelve thousand dollars but it's in such good shape. And that’s what I think about 

Christianity. You don’t have to sell that to people. If people can see it in your life and see 

the experiences you have, your greatest opportunity is just to share it with them and tell 

them, not to jam it down their throat. Like some people have taught, you have to really, you 

know, everybody’s got to be like you or–  

 

BT: Charismatic.  

 

BAGLEY: Yeah. 

 

BT: Okay. Okay, I think that’s enough for right now.  

 

 [End of Tape 3, Side 1] 
[Tape 3, Side 2 BLANK]  
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Tape 4, Side 1 
1993 March 9 

 

BAGLEY: Living in an all-white community and being raised in that environment, I didn’t 

date, and I was encouraged by my parents not to date in those situations. I met my wife by 

coming to Portland from West Linn at a NAACP youth meeting. And I guess back almost 

forty years ago, NAACP was pretty hot, pretty big organization. Subsequently, today it’s 

quite small and almost insignificant as far as the black community is concerned, because 

the NAACP was one of the sort of social outlets that people had forty years ago. That’s 

probably much more trivial today because there are so many other types of organizations 

you could belong to.  

At that time, you never dreamed of belonging to most of the mainline organizations 

as a kid, if they weren’t associated with the school, West Linn High School. Then, it just 

wasn’t popular for black folks to do most things, such as golfing and tennis and all the 

general things that most of the kids I ran around with did. I did them as long as I was with 

them and in a group environment. But to go out and join a golf club or something like that 

would probably be impossible, but to go with them on their coattail and being a lot of kids, 

it was pretty easy. I never really realized any conflicts.  

One of our biggest social outlets – for black people the two biggest social outlets 

were like the Urban League, in the churches, or NAACP. That’s about all they had forty 

years ago. And they had a youth meeting in Northeast Portland. I came all the way in from 

the [country].  

I met her and dated her about a year. She went to Jefferson High School, I went to 

West Linn High School, and we got married in the summer of 1954. I had graduated from 

school; she was just finishing high school. And I continued to go to college off and on for 

about two years at that time.  

She was from Oklahoma. Her mother and father got up here due to the shipyards, 

the Kaiser. During the war the Kaiser brought a lot of people up here and put them in 

substandard housing, or got housing allowances by the city to build them not in the same 

standard and on the same lot size as they had built other homes. And she was from 
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somewhat of a working background. Her dad was on the railroad and he always worked a 

couple of jobs. He cut hair on the side and was a foreman on the railroad, so they lived 

pretty good. It was just sort of that environment, that Vanport area. There was a lot of low 

income people thrust into one area, so the overall social-economics and the social lifestyle 

was a lot different than mine. I mean, I grew up in West Linn and all the time I was out there 

I think can remember one person being killed. There was a lot of un-cleared land out there 

and they used to clear with dynamite. One day a fellow that we knew pretty well on one of 

the farms adjacent to ours had went up into his barn to bring out some dynamite and it 

accidentally blew the whole shack where he kept the dynamite and everything to 

smithereens.  

 

BT: Wow. 

 

BAGLEY: But that would have been a completely different experience than what she 

had because they had a street out there called, a nickname, “Blood Alley.” And it was a 

pretty rough-and-tumble place. A lot of people came from the South. They were 

uneducated. They made more money than they ever had before and they just didn’t know 

what to do with themselves. So they became alcoholics, there was a lot of fighting and a 

lot of dancing and a lot of partying. It was sort of an unnatural environment for kids to grow 

up in because they hadn’t really adjusted to a different lifestyle. They came out of one 

lifestyle, which was poverty, and they come up here into a lifestyle that was quite affluent 

and they just weren’t – you know compared to their standards. 

 

BT: Yeah. 

 

BAGLEY: I mean having worked on farms and having done sharecropping and things 

like that, and then come up here where they had a job and made six or seven dollars an 

hour, which is like twice that much now, it was pretty a–  
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 She came up in that type of environment. Her folks took her to church. They were 

active in a local Baptist church and she kind of participated in that. Getting married at a 

young age, we had children right off. As a matter of fact, we had four children, and every 

two years we had a child for the first eight years of our married life. 

 

BT: Wow. Now, just to back up just a little bit.  

 

BAGLEY: Mm-hmm. 

 

BT: What did your parents feel towards your wife?  I mean, how was that? 

 

BAGLEY: My parents didn’t really want me to get married. They would have preferred 

at that time [that I not married?]. Her parents, she was their pride and joy and it was okay. 

They didn’t really have any real hard feelings either way. I think my mother was probably 

more strongly against it than her parents were.  

Now she was raised by her grandparents, but her grandparents were very loving 

and kind people and they had raised during their lifetime seven or eight different children. 

They’d just gotten children whom people had left with them, who hadn’t cared for them or 

whatever, and raised them to maturity so they were very congenial people and very loving 

and very caring people. 

My folks were pretty adamant about education, you know. Marriage doesn’t go 

without education. They hadn’t graduated from college, and at that time my sister was the 

only one in our family that had graduated from college and they thought that was pretty 

significant. 

 

BT: How did you deal with that? 

 

BAGLEY: There wasn’t really a lot of animosity when I just insisted that I was going to 

do it, that it didn’t make any difference. They were unhappy at first, but when they – I think 
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as a young person I was pretty stable. I wasn’t flighty. I hadn’t gone with a lot of different 

girls. I didn’t drink or smoke or cut up a lot and I was a pretty solid person. I had just a little 

job, you know, a little job [I] worked on the weekend and always kept the car. I think once 

they saw I really meant business they supported me. 

 

BT: Oh, really. 

 

BAGLEY: So it really worked quite well. I think having the support of both parents it 

was easy for us in our first years. A lot of work, but my wife was a good housewife. She 

thought in her training at that time that that was a position for a woman, to be a housewife. 

She took care of our kids and really practically raised our family because I traveled so much 

in the first part of our marriage, well, in the latter part of our marriage.  

In the very first part of our marriage I was going to Portland State College, I was 

working as a custodian for the county sheriff’s office or for Multnomah County. That’s 

where I met old Judge Donald E. Long and he’s the one that told me I should not be doing 

custodial work, that I could do something better. He told me I could, as a young man, that 

I could really do something better so he encouraged me to join the sheriff’s office. And he 

got me some information on how to take the test. I took the test and passed it.  

I think that’s the first time I came in contact with pretty blatant discrimination, is that 

all of our conversations between myself and the judge and the head of the sheriff’s civil 

division was with a man who didn’t know I was black, and when he found out I was black 

it was almost like he didn’t want to help the judge. He didn’t want to have anything to do 

with me. But it was too late then because I had already taken the test and I was on the list.  

Well, when I went down for the interview with the sheriff and he actually saw me for the 

first time, he was really surprised and he tried to dissuade me from taking the job. He said, 

“Well, I don’t think you’ll like it. It’s only a part-time job. You’ve got a full-time.”  

I had a full time job as a laborer and, you know, to get a badge and drive a sheriff’s 

car and all that, for a twenty-three year old kid was, you know, you could tell I would have 

quit that labor job a hundred times over. At any rate, he tried to dissuade me and then he 
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even went to the sheriff and said, “Well I don’t think we can hire this guy because he’s not 

qualified. He has a terrible traffic record.”  

Which was true. I had like fifteen or twenty tickets. 

 

BT: Really. 

 

BAGLEY: And so I went into the sheriff’s big office and sat down and he found this 

supervisor of the Civil Division’s on one side, I’m on the other side. The sheriff looks at this 

record, Donald E. Clark, he looks at this record and he says, “Hell, this is nothing wrong 

with this record.” He says, “Look, didn’t you notice this?” And he called the supervisor by 

name. He said, “Look, all this stuff was when he was a teenager.” 

 Well, I’m twenty-three now and I have a pretty good record from eighteen up. 

 

BT: Mm-hmm. 

 

BAGLEY: But in high school I ran traffic signs and speed racing. I had a little ’35 Ford 

and I did everything the kids did and got in trouble for it. Got everything but didn’t get 

locked up.  

 So he said, “If you don’t want this, Clarence just send him downtown. Put him on a 

walking beat.” 

 And Clarence said, “This will never work, you know. He’ll be in a sheriff’s car, he’ll 

represent you, Sheriff. You don’t want to hire this guy.” 

 He said, “Put him downtown, let him walk.” 

 So he just almost dismissed it. Just said, “Just hire him. Let him walk.” And so he 

did. They brought me in and they put me in the local downtown area. I worked from the 

Burnside Bridge to Powell, Division and – no from Burnside to Powell, from the Front Street 

to Fifteenth, and that was an area that was assigned to one deputy sheriff to serve all the 

process. I had pretty good success. I learned how to do that, that civil process and [till 

tapping?] and all the things that go into it.  
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So, after I worked for six weeks it was time for me to leave and some of the guys took extra 

vacation. That allowed me to work another two weeks for each guy that wanted to take 

extra vacation. Then they started kind of making ways for me to stay, so I stayed about a 

year.  

Then it came time for me to take a test again because they weren’t hiring off that 

list. I took the test and was successful in getting a job in the Civil Division of the Sheriff’s 

office. I worked there three years and it almost took me three years to get that permanent 

appointment. I was on temporary all the time, on vacation relief, kind of shifted from district 

to district.  

Well, when I got that three years in, I got word through Shelly Hill, that man that just 

died recently, here just a couple of weeks ago, who was the head of the Urban League 

some thirty years ago. Under the Kennedy Administration they were going to hire some 

Blacks in Federal Law Enforcement. And it was just one phone call. My mother was in a 

meeting and she said call over to the U.S. Marshals Office and put in an application, the 

minimum qualification is three to five years of law enforcement, no other prior experience 

required.  

So I came over and applied. At that time it was a political appointment. You had to 

be approved by all the congressmen in the state, so my name was submitted and they 

wrote letters back saying, well we don’t know if Mr. Bagley’s race has anything to do with 

it or not but Edith Green wrote back favorably. Bob Duncan said, “He’s going to have to 

work for you. It’s your responsibility. If you want to hire him go ahead.” So most of them 

were pretty neutral. They didn’t really show favoritism either way. Some of them mentioned 

race, some of them didn’t.  

  

BT: Why do you think that was? 

 

BAGLEY: Well, I think it was, you know, like it never happens. If you’re taking a chance 

on somebody and it turns out bad, you look bad. In politics that’s pretty much the way it is. 

You need to pick winners and if Mr. Bagley is going to look bad and we chose him, you 
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know, so they kind of put the blame back on the Marshal, well, if you trust him we trust him. 

If you want to hire him, you hire. You know, that type of thing, so they kind of kept 

themselves. And I guess in the long run they could say, well look, you know, we didn’t 

recommend him.  

 

BT: Right. 

 

BAGLEY: It was your idea and he screwed up. 

 

BT: But now they can say they did recommend him. 

 

BAGLEY: Yeah, right. So anyway I got the job and started out as a young fellow going 

to college part-time. There was only four people here so it was pretty small. [I] worked long 

hours. At those times there was no programs, nothing like what we know today. You either 

did your job or you were just sent home, or they would just say, "If you can’t do it somebody 

else can." There was not a lot of opportunity for negligence, not showing up for work, 

coming to work late. I got into the habit at the Sheriff’s office of eating breakfast. I’d go in, 

get my work, and I’d go eat breakfast. And I’m pretty much in that habit, and I’d go out and 

work all day long, pretty much independent on my own. I was assigned a district and a car.  

I came over here. I thought, "Well, I’m going to do the same thing." I come in here a few 

mornings and didn’t eat breakfast and didn’t get back home until five, six, seven o’clock at 

night or nine or ten o’clock at night, or sometimes worked all night long. So I got into the 

habit of eating breakfast really regularly. I mean, I didn’t realize how hard these guys 

worked. I never heard of the Marshals Service. I had been over here a few times on civil 

process, but they really worked long hours. 

 

BT: What kind of things did you do? 
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BAGLEY: Primarily, our function then was the protection of the court and transporting 

of prisoners, and that was the big thing. Prisoners were arrested all over the state of 

Oregon by different federal agencies and once they made their initial appearance, the U.S. 

Marshal had to get them to the court and the main court was here, so most of the time we 

were bringing prisoners from all of Oregon into Portland, and those were long days. You 

come to work at ten o’clock in the morning here in Portland and they might say there’s a 

prisoner in Medford who needs to be to court in the morning, and that meant here in 

Portland. So you’re going down to Medford, stay overnight if you’re fortunate enough and 

not drive all evening long, and get back home at three or four o’clock in the morning, have 

the prisoner before the magistrate [at] eight o’clock in the morning. So it was long hours. 

And that really didn’t bother me much. I considered it a privilege. People didn’t complain 

about jobs. Most of the people who had jobs in the Marshals Service didn’t quit. They either 

died in office, very few of them resigned. They just worked their whole life out there. There 

was no age limit. Thirty years ago you could work as long as you could get around 

physically.  

 

BT: How prevalent was that? I mean, was there a lot of violence involved? 

 

BAGLEY: No, there wasn’t. Transporting prisoners is relatively a safe job. Thirty years 

ago their main function was to transport prisoners and work in the courts and [do] anything 

the courts wanted them to do. Most of the marshals that were hurt was usually some 

degree of negligence on their part. You know, falling asleep while they’re transporting, not 

properly restraining somebody, allowing a person to have contraband on them, or 

something of that nature. In my twenty-eight years of Marshals Service history, I remember 

one deputy marshal that jumped out of an airplane and pretty much tore the back of his 

heel up. 

 

BT: Why did he jump out of the airplane? 
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BAGLEY: Following an escaping prisoner, the prisoner jumped, he jumped behind him. 

He tried to jump on top and he missed, hit the ground and it really tore his ankle up- [phone 

ringing tape clicks off and back on] -reconstructed and he walked with a limp for a while 

but he did recover. That was the only incident, I think, in twenty-eight years of handling 

several hundreds of prisoners. We used to transport them by car throughout the country. 

We’d transport from Oregon as far as Springfield, Missouri. That was the closest mental 

institution there was for federal prisoners. So we’d put them in a car and transport them 

five hundred miles to the next jail, grab a motel, stay overnight, get up the next morning, 

get them out of the jail, go another five hundred, six hundred miles from there to 

Springfield, Missouri, with about five or six stops. 

 

BT: Wow. 

 

BAGLEY: And come back. Most of the time we’d come back without prisoners. So it 

was dangerous from that standpoint. Long hours on the road and tiresome, but not 

physically dangerous. The biggest problem in dealing with inmates is taking them into 

custody. One of the bigger dangers is when you actually take a person out of his own 

environment, take him out of a house or take him out [of] someplace he lives and you don’t 

know the surroundings. I mean he could have knife or a gun or a stick or anything. 

 

BT: And that’s another marshal–  

 

BAGLEY: That’s a function, but at that time it was a lesser function. 

 

BT: You’ve done that then? 

 

BAGLEY: I’ve done that but not nearly as much as – the Marshals Service at one point, 

from the time I came in the ‘60’s, ’65, was almost taken out of the enforcement. I mean, 

actually going out. It was through a series of politics and the Attorney General favored 
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other agencies doing it, so the Marshals Service primarily stayed with just the management 

of the courts, serving the processes, summons, complaints, and many activities like that. 

 

BT: Really. [phone ringing tape clicks off and back on] I understood that the Marshals 

were – in the brochures it talks about that being one of the functions and I–  

 

BAGLEY: The agencies […?] Well, but you see the Marshals Service is actually, by 

theory and statute, the most powerful law enforcement organization in the United States 

of America because it was the first, and while we don’t use all of our powers, you know, 

we only use those that are designated by the Attorney General. We can arrest anything 

the FBI arrests for, we can arrest for anything the DEA, we can arrest for anything that U.S. 

Customs, because we used to do all that. But subsequently all those tasks were taken 

away from us and given to specific agencies because at one time they determined a 

marshal’s just not really getting the job done, you know, a hundred years ago or so. 

 

BT: A hundred years ago. [chuckles] 

 

BAGLEY: Well, about the time Hoover came on board. They determined that they 

needed investigators in the thirties and they hired private investigators, and when the U.S. 

Attorney would get ready to have court they wouldn’t show up. So they said, “Well, geez, 

we’ve got to do something about this,” so they created the Bureau of Investigation, only to 

investigate, no guns or anything like that in the thirties. But as they started facing people 

and people became very violent towards them, they eventually got into a place where they 

wore weapons and really got into fugitives, but originally the Bureau was created just to 

investigate for the U.S. Attorney’s office. 

 

BT: That’s interesting, that they would have investigative training. 
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BAGLEY: It was an investigative arm, you know. They tried to hire people to do it. They 

hired Pinkerton and these different agencies, and sometimes they’d get something more 

important than what they had to for the federal government and they wouldn’t show up for 

court and they’d lose their cases. But anyway, a lot of those tasks were taken away from 

us. We didn’t actually get the majority of those tasks back until 1979 and that was Attorney 

General, oh, let’s see. I can’t remember which one it was, but he decided the Marshals 

Service should go back into about five or six major felony of warrants, to arrest, to go out 

and seek these people, to issue indictments, to create probable cause, make sure we had 

probable cause to do it, etcetera. So we were just kind of, we were really pretty – if you 

were to ask anybody about the Marshals twenty-five years ago they would say, "Well, they 

transport prisoners. That’s all they do." But we really got back into the fugitive investigation 

and apprehension in 1979 and prior to that we were pretty much, we did it, but only as it 

relates to something that happened to the court. If a guy would fail to show up on a bond 

we’d go out and look for him on bail jumping or something like that. But in ’79 the Attorney 

General signed a memorandum between the U.S. Marshals and the FBI. [He] said, “I think 

the Marshals Service should be doing these types of things.’ 

 

BT: How do you feel about being, or getting all that power, or getting some of that back? 

Do you think that’s necessary? 

 

BAGLEY: Well, primarily in the area, or the realm, of law enforcement – and if you look 

at crime as we know it today, it’s blatant and people are upset about the high volume of 

crime in any area you can talk about, then you get little or no respect if you’re not physically 

getting people off the street. You know, if you don’t have physically something to do with 

those people who are out there committing crimes, dealing in drugs and dope, then there’s 

not much excitement about your agency. You’re just, you know, it’s like being a 

storekeeper for something. It’s much more docile. And then also it’s much more 

dangerous. But people want crooks off the street. If you talk to any citizen, they don’t like 

all the things that are happening, and the agencies that are doing that are the ones that 
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get the most publicity, the most notoriety, and everybody wants a little bit of that. I mean 

they want to be out there and you want to be in the forefront of what’s causing the 

uneasiness in our country. And primarily that was our function. Remember, at one time or 

another we took the census, we ran the jails, we did the investigative work, we did 

everything. We did the customs work, we did inspection. You know, you name it, the U.S. 

Marshals was it. 

 

BT: Yeah. 

 

BAGLEY: We collected taxes, anything that the federal government wanted done the 

U.S. Marshals Service did it, and then down through the years [loud high pitched noise] – 

this only happens once in a while. [pause] Well, whatever that is it’s not coming up. 

 

BT: So you’re saying that you’re glad you got some of that back and that you–  

 

BAGLEY: Well, that evolved over a period of years, and I’d worked ten years in the 

field as a field deputy and at that time I just simply transported prisoners. Very few times 

did we run investigations or actually apprehend fugitives.  

Then I became a supervisor during the ‘70’s and the Air Piracy Program came in 

and our service got it. Well, we didn’t get enough manpower to do it. 

 

BT: What was the Air Piracy Program? 

 

BAGLEY: Air Piracy Program was when we had the first major hijacking in the United 

States of America and they said, "We’ve got to do something about it so let’s set up these 

profiles at all the major airports in the United States and we’ll profile people. If they meet 

a certain profile we’ll pull them out of line, ask them some questions and you know. That 

will make the airlines secure." Well we tried to secure the airport out here in ’72 with five 

people. I mean, that wasn’t enough to get on every major concourse. You know, there was 
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three concourses out here then and we went from one concourse to another, two guys in 

a team, and we had a code that would come over the loud speaker. Even if the airline 

employees saw someone that fit the profile, they would call us. So we’d just run from one 

side of the airport to the other. 

 Then after there were some more major hijackings, they decided that they should 

go in with sort of a sterile concourse concept bringing in agencies and completely shutting 

them down with the Magnatoms[?] and all that. So they replaced us, the four or five of us 

that we had stationed out there. Two shifts, you know, sixteen, eighteen hours a day, they 

replaced us with about a hundred twenty-five people out there.  

 

BT: Wow. 

 

BAGLEY: And they more or less went to this sterile concourse–  

 

BT: When did they change? When did they make that switch? 

 

BAGLEY: It must [have] came in 1974 or 1975. We were in it two or three years and had 

some success, but we couldn’t possibly, we couldn’t stop them. And hijackings were 

happening pretty regularly. 

 

BT: Did you see that as a positive thing at that time? 

 

BAGLEY: Oh, sure. It was just a sign of the times. It just kind of took off with a flurry and 

there just needed to be more security. Even as we have in our whole concept of the 

courthouses now, you know, all these doors in this courthouse here in Portland were open. 

People could come in every single door in this building. As the threats against federal 

judges increased substantially in the last ten years, federal judges were almost 

untouchable for the first couple of hundred years, but in the last twenty years there’s been 

more assaults and assassinations of federal judges. 
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BT: Why do you think that is? 

 

BAGLEY: It just our society. You know, we just have a rebellious society. 

 

BT: What about this society, I mean, gosh. Must be something that–  

 

BAGLEY: I have no idea. [laughs] 

 

BT: Oh, come on. [laughs] 

 

BAGLEY: We just seem to have a propensity. We’re a nation that is well-off by all 

standards of the other nations, you know. We use the majority of the earth’s energies here 

in this county. Our incomes are much higher per capita, per family, but we seem to have a 

propensity to not get along, to dislike each other. And I’m not so sure that’s not true in all 

the world. It just seems like if you think of the things we were told, that people that are 

educated have good jobs, da-da-ta-dah, don’t get into trouble, that doesn’t work, does it? 

Because I guess it’s just almost like the law of the jungle. The people that got want more 

and the have-nots seem to be caught in a bind there someplace.  

And I heard a guy say the other day, a chief of police out of North Carolina say that 

it’s not – we look at the ghetto and we say people commit crimes because they’re poor, 

you know. And he totally disagreed with that. He said, “That’s absurd.” He said he grew up 

poor. His folks didn’t have anything and they sure didn’t go around shooting each other. 

That’s probably something to think about.  

Is poverty a key to crime? Is it one of the main factors of crime? I think we generally 

accept that. We say if we could do something different in Watts it would be better. The 

riots wouldn’t happen if there were more people employed da-da-ta-dah, but he’s saying 

that it’s a family unit, that we’re failing to teach and to hand down to our future generations 

a value system that we have, that people just don’t. We’re not conveying it.  
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BT: What certainly comes to my mind is A String of Violence. It’s a book by – I forgot. 

I’m thinking Christopher Lasch but I know that’s wrong. A String of Violence it’s a – yeah, 

absolutely. I’m just wondering what you think is causing that and you’ve said this before, 

and we keep coming back to this and I think that’s–  

 

BAGLEY: Well, my primary thing is–  

 

BT: Essentially it’s the family. 

 

BAGLEY: Yeah, it's that family is a unit and from out of that, that family grows all kinds 

of lifestyles, behaviors, things that are tolerated or not tolerated. Once a kid gets outside 

the home he’s just a, you know, most likely going to be a product of a lot of things he’s 

learned but if he hasn’t learned them well, if he hasn’t accepted them, he’s going to accept 

whatever ways the people are doing out there. 

 I used to tell my kids about finances. I said, “If you want to be financially solvent look 

at everything that kids are doing your age and don’t do it. You know, because they don’t 

have a standard. They just do what’s fancy, what’s on their mind. 

 

BT:  Right. Absolutely.  

 Okay, let’s talk about the office itself, this office. When did that come about? When 

did you first see the possibility or did you ever? 

 

BAGLEY: I really didn’t see a possibility. I think I was discriminated [against] in applying 

for a position for supervisor. I had applied for twenty-three positions as a supervisor in the 

U.S. Marshals Service and I didn’t get them. I applied all over the county. Whenever they’d 

come out, I’d put my name in and put my packet in. A lot of them I’d come up in second 

but I never got one. It was a good ol' boy system and you really had to know somebody 

and I didn’t know many people being out here in Oregon, you know, with a small amount 
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of population we have. Eventually a position in 1976 became open in Portland and they 

said the Portland office is large enough so that they can be designated a supervisor. At 

that time we had a marshal, a chief deputy, and about twelve or thirteen employees. So 

myself and several of my colleagues put in for the job. At the time I put in for the job, my 

boss didn’t think I was qualified, but he couldn’t stop me from putting in for the job and he 

had made one fatal mistake. He had written me several letters of commendation for 

different things I’d done, for public speaking, for teaching at the Portland Police Academy, 

da-ta-da, and so none of the rest of the fellows had those same kind of letters. 

 

BT: Really. 

 

BAGLEY: So our names went in and our packets went in. The guys came back, clear 

choice, Bagley got the job. Well, he apparently wasn’t too happy about it and, at that time, 

I really didn’t know that. I didn’t find out until a year later. And I talked to somebody and 

they said, "You know your boss really wasn’t in favor of you getting that job."  

So I got the job as supervisor and then the office started to grow. We were at about 

twenty people then and we went up to around twenty-five, and the marshal we had here 

had some problems. He was a very independent person. He was used to pretty much 

doing things his way. He really didn’t like to follow orders in the way that the Department 

of Justice thought he should. And when he had a problem he didn’t always wait on them 

to answer it. I mean he took care of it and so he got into quite a few conflicts with them, 

and in 1980 they were in the process of asking him to resign. They didn’t, but they were 

going to ask him to resign. The courts were pretty upset and I was approached by a federal 

judge – who is deceased now, whom this courthouse is named after – and some local 

business men. Gus J. Solomon, Judge Gus J. Solomon said, "You ought to seek that 

position as U.S. Marshal." They said, "You’ve been here seventeen years, you have a good 

reputation and we think you can run the office." 

 

BT: Wow. 
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BAGLEY: Do you think you can get along with the white women? That was sort of a 

rare question because I had been working with the white women for all that time. But I 

guess they saw as a leader it may, you know, just being an employee may be different.  

 And I said. “Well my ideal is that I’m not white and they’re not black, we’re 

employees of the Justice Department and we all have position descriptions and I said if 

they do [their job], I’ll do mine. 

 

BT: Wow. 

 

BAGLEY: And so they kind of left that alone. And they said, "Okay, we’ll support you. 

We’ll tell you what to do. You need to meet a cadre of people in the Republican Party and 

if you meet those people and if you can get their support most likely you can get the job." 

 And so that was over a period of about a year, which was kind of difficult being in 

the job as a supervisor and then trying to campaign to a certain degree and seeing these 

other people. And several of my colleagues ran against me, my boss next to me, the chief 

deputy right over me ran. 

 

BT: How did that make you feel? Well, I mean this is a completely different venue for 

you. 

 

BAGLEY: It was, but I think in talking with them, I learned up front that it was political. 

That it didn’t have anything to do with – these particular men thought I had the ability to 

do it and–  

 

 
[End of Tape 4, Side 1] 
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Tape 4, Side 2 
1993 March 9 

 

BAGLEY: – done, and you say you’ve done. Now are you sure they’re true and you 

know if they’re not true we’ll find out and it will not only embarrassing to us but it will be 

embarrassing to you too. So they assured me, if you’ve done these things that you say 

you’ve done then we’re willing to support you.  

I think that ninety percent of them that I talked to – so that by the time I went to the 

Republican Transition Team in 1980, [that] was how I got to that committee and they 

interviewed all people for presidential appointments. I knew every single one of those 

people that were on that panel. They were local Republican Party people, like the 

Republican chairman, a precinct committeeman, a cadre of people that really headed up 

the Republican Party for the state of Oregon. I knew every one of them individually. So that 

it was very comfortable. And also, some of the people who competed against me, like 

businessmen who were from outside, had no knowledge of the Marshals Service or even 

law enforcement but when it was announced in the paper that this job was open and it 

paid thirty-five or thirty-six thousand dollars a year, a lot of names came in. I had a pretty 

good grasp and knowledge of what the Marshals Service was and what it did. 

 

BT: Sounds like you had a distinct advantage over the other candidates. 

 

BAGLEY: It was, really, and with the help of a federal judge, the federal judge who is 

now deceased, I pretty much knew what to expect.  

 

BT: Okay. Now, you have a Distinguished Service Award. Was that for anything specific? 

 

BAGLEY: The Distinguished Service Award is given for all Department of Justice 

managers who achieve an outstanding achievement award for the management of their 

district.  
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BT: Okay. 

 

BAGLEY: When I came in, the district was in somewhat of turmoil, not just simply 

because of the previous U.S. Marshal but because a lot of things really took place. The 

Marshals Service was behind in its hiring practices. The caliber of people they hired were 

not educated, the pay was very low. In the first four years of my administration all that 

changed. I made an effort to hire the most qualified people I could get. I thought we should 

be on par with every federal agency, every federal law enforcement agency. I thought if 

we have to work side-by-side that we should have the same educational opportunities, 

training, [and] benefits, so I made every effort to hire young people, people that really 

wanted to do law enforcement, saw it as a career.  

Prior to that, prior to my administration, the Marshals Service had concentrated in 

the district of Oregon on hiring older people. They had hired retired police officers, there 

were no standards, see? You didn’t have to go through OPM [Office of Personnel 

Management] so if you had a buddy and you came out of Medford PD, you could hire him 

on board. If you had a buddy and you were out at the Clatsop County Sheriff’s office and 

you wanted to bring him on board – so we had a lot of people in the service that really 

were in the twilight of their law enforcement careers. Matter of fact some of those people 

wouldn’t even [be] able to be hired now because of our age standard. So I made an effort 

to hire people that I thought could do the job and would be an attribute to the Service. 

 

BT: What about the four-year degree requirement, I mean, when did that come about 

then? 

 

BAGLEY: That? We really don’t have a four-year degree requirement.  

 

BT: You don’t? 
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BAGLEY: We say that our classes and stuff are geared for four years, but people who 

pass the entrance test that, I don’t know, [get a] high grade score, usually in the eighties, 

upper eighties, can usually get through the academy pretty well. 

 

BT: Really? 

 

BAGLEY: If they can read, if they have good reading and writing and academic skills. 

One of the things they don’t teach you down in the academy is how to read and write or 

do math.  

 

BT: Right. 

 

BAGLEY: So, if you can [get] through that thirteen week academy, and we’re one of 

the few federal agencies that don’t have the bachelor’s degree requirement. 

 

BT: Really? Because I read in the brochure, it says that there’s a requirement. 

 

BAGLEY: It’s an either/or. 

 

BT: Is it really. 

 

BAGLEY: Yeah. You can have a bachelor degree and it qualifies you automatically, or 

you can have work experience it will qualify you the same way. And you can have about 

three years of work experience and dealing with the public and a year of college. I think 

every year of work experience and dealing with the public in certain areas you can 

substitute for college. 

 

BT: So, but say somebody worked in a mailroom for like a couple of years that wouldn’t–  
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BAGLEY: That wouldn’t qualify. 

 

BT: – wouldn’t qualify. They would need the four year [degree]. 

 

BAGLEY: But the [lack of] academic skills will get you kicked out of the school because 

if you’re going through and you’re setting laws of arrest, search and seizure, those types 

of things where if a person doesn’t have really good reading and writing skills, he won’t 

make it. Most of their […?] for that thirteen weeks of training, it’s pretty much on a college 

level and about seventy percent of our people coming through are college trained.  

 

BT: Now my understanding of it is that there’s no psychological testing. 

 

BAGLEY: There’s no psychological testing in the Marshals Service. 

 

BT: Right. Why is that different? 

 

BAGLEY: I’m not sure. It may be just a cost factor, it may be a thing that the Marshals 

Service hasn’t – and I’m not sure, I really don’t [know] what federal agencies do require 

that. 

 

BT: I know that the FBI does. 

 

BAGLEY: Well I know that the local sheriff’s office requires it and I think the City of 

Portland Police Department requires it. 

 

BT: Is that something you’d like to see changed or not? 

 

BAGLEY: I think, to some to degree, it would be to our advantage. 
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BT: Would be? 

 

BAGLEY: I think you can weed out some people. We’ve had pretty good success. The 

people that go to the academy and do the thirteen weeks and come out with good scores 

and can do all the activities that are required of them in that thirteen weeks, usually they’re 

pretty good employees. I mean they put a lot of pressure on people and if they’re weak-

minded or they really have their heart someplace else, most of the time they’ll flunk out 

during that school. Now I’ve heard the City of Portland always talking about how many 

people they have to run through to get one good one. 

 

BT: Right. 

 

BAGLEY: And I certainly wouldn’t discount the psychological testing. 

 

BT: I’m sure. 

 

BAGLEY: But we’ve had pretty good success with people who successfully complete 

the academy. We don’t have a big dropout rate. Our biggest drop out rate or failure rate is 

based on people who want to get out because of the salaries, they want higher incomes. 

 

BT: Right. 

 

BAGLEY: So they go to other agencies. As far as just not being able to do the work, 

it’s not a problem. 

 

BT: Okay, another question that comes to mind – I hate to keep comparing it to the FBI.  

 

BAGLEY: No, no.  
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BT: I don’t think it’s a better agency, I really don’t, but because I know about that–  

 

BAGLEY: It’s a bigger agency and it has a lot more resources. 

 

BT: Right. 

 

BAGLEY: You have to realize that. 

 

BT: Oh, absolutely. The FBI uses the background check, the year period of background 

check as a way of weeding out people, and then once you get into the training they want 

to help you on through. How does that compare with what the Marshals do? 

 

BAGLEY: We do the background. We do a very extensive background. We do a 

preliminary background here and then it’s done by the Office of Inspections in Washington, 

D.C., and it’s also done by OPM. 

 

BT: What kinds of things do they check? 

 

BAGLEY: We check a person’s lifestyle, the type of environment he’s lived in, where 

he’s worked, whether he’s been steady. Now it’s more extensive on a person who’s been 

on the job market than one who hasn’t because if the guy’s gone to college there’s not too 

much he’s done, really. If he’s twenty-one, twenty-two years old, and fresh out of college, 

we can pretty much know that he’s worked some part-time jobs, ta-da-ta-da. If it’s a fellow 

who’s say twenty-six, twenty-eight years old, we try to find out what types of jobs he 

worked, the type of organizations he’s belonged to, if he’s ever done anything negative 

against the government, whether he’s really voiced a negativeness about this county, this 

nation. His lifestyle in general. Whether he’s ever been involved in narcotics, whether he’s 

running around with dopers or bikers or–  

 



Bagley  SR 1236 
 

79 
 

BT: I understand the involvement with narcotics doesn’t necessarily discount you from 

your candidacy? 

 

BAGLEY: It doesn’t discount you but it has to be a very modest involvement because 

they determined at some point that so many young people had tried marijuana that to 

completely disqualify a person for just smoking marijuana would be a little bit absurd. And 

a lot of people did it as an experiment in college and never touched [it] after, so we relied 

pretty much what people say and then we try to find out as much as possible. But two or 

three occasions of testing or trying it, if somebody said they smoked it for a year I’m sure 

that it would be much more difficult. The big problem there is that you’ve got to get into 

how they get this stuff, you know, and you get into quite a few illegal activities if you used 

it to any level. 

 

BT: Yeah. Yeah, absolutely. Okay, you touched on this earlier. What kind of things do 

you feel like you’ve changed as a Marshal? What do you think Kernan Bagley has 

accomplished in your appointment? 

 

BAGLEY: We tried to, of course, bring up the academic standards and levels of the 

organization.  We tried to bring up the professional levels of the organization by allowing 

our people to have more training in every field. At times in my career, I know the Marshals 

Service had been looked down upon because our guys were overweight, they were 

sloppy, and they were poorly trained. We’ve tried to dispel that image because we think 

that we have to be on par with those other agencies if we’re going to compete in the 

marketplace. We’ve been able to do that because there’s been more funding, there’s been 

more money available. 

  I remember one time a deputy went to sleep in a courtroom and fell off the chair. 

And the judge said, you know, stopped the court and said, "It’s in recess," and he said, "I 

don’t want that man in my courtroom again. He’s in such lousy condition that I think I can 
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protect myself better than he can protect us." Now that’s some of the things that the 

Marshals Service has been through.  

The service instituted this fitness program in 1980, early ‘80’s, where it allowed a 

person three hours a week to get physical training on his own and to be tested every six 

months and, as a matter of fact, I was just tested today. And you go through these five 

testings. You run a mile and a half. I’m supposed to do it in thirteen minutes or so, at my 

age, at fifty-six years old. I did thirty pushups, forty sit-ups. And let’s see, body fat was 

eighteen point something percent. 

 

BT: That’s good.  

 

BAGLEY: And a stretch test to just sort of test your agility, and even though I’m not in 

the field as much as my guys are, I do that to support them and encourage them and get 

out there and run. It’s kind of hard to get out there and run with those twenty-five year old 

kids. [BT laughs] One of them lapped me one time today and they said they were going to 

lap us twice but they couldn’t do it. [both laugh]  

Anyway, so I’m proud that we’ve been able to change the complexion of our 

organization from that standpoint of view. I tried to bring more minorities in. I had a very 

difficult times getting male minorities in the operational group because my experience has 

been I’ve had a lot of them right at the door and they’ve opted to go with other departments 

for higher wages. 

 

BT: What other departments? 

 

BAGLEY: Oregon State Police, Multnomah County Sheriff’s Office, you name it. 

 

BT: Any, name them all. [both laugh] 

 

BAGLEY: California Highway Patrol, ATF–  
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BT: Anybody that will take them. 

 

BAGLEY: Anybody that will take them that pays more money than the Marshals 

Service. I’ve lost a lot of guys. You know, in the ten years I’ve made an effort to recruit 

minorities and I’ve turned them almost all over. As a matter of fact I don’t have a single 

black person in my operation division, in the gun toters. 

 

BT: No? [laughs] 

 

BAGLEY: Because they opted out. I mean they start down here. They used to start at 

eighteen hundred and they go over to the sheriff’s office at twenty-two hundred and they 

can reach their high potential. It takes twenty years to reach your maximum here. 

 

BT: Yeah. 

 

BAGLEY: And they can’t see that but they can reach that – well the local city police 

starts out twenty-seven thousand a year and goes to forty-two thousand. And while a 

deputy marshal can go to fifty-eight thousand, it’s going to take him a little longer, but his 

long term benefits are actually better in the federal government.  

 

BT: Now we talked about this the first time we met. 

 

BAGLEY: Right. 

 

BT: What would you like to see change and what are you doing to change that, I mean, 

what can you do? 
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BAGLEY: It’s hard. I’m going to get some of those minorities. [BT laughs] I’m still 

working on those guys. 

 

BT: Go out there in the street with a net if you have to. [laughs] 

 

BAGLEY: That’s right. Well I’ve just got to convince them to stay around. I just lost a 

black kid to the Houston Police Department. They came all the way up here from Houston 

to interview us about what kind of person he was and there’s no jobs open. And he said, 

“Hey, look, Marshal. I got bills, you know I just got out of college, my mom’s sick back in 

Houston.” He just didn’t stick around. So until we get our salary up a little bit more, guys 

are going to opt for - and this has been sort of a stepping stone for them. They come in 

and work and they’ve been able to get jobs. 

 I had a kid that came up here from Grambling who’s a state police officer and he 

played football and he was at it for a couple of years and he got big. He was over three 

hundred pounds and I said, “You’ve got to lose weight.” I said, “You submit a plan, I’ll hire 

you on board.” He was overweight, technically he couldn’t work for us on a part-time. So I 

brought him on board [and] he lost fifty pounds.  

He was out on the road one day with some guys doing prisoner transfers and got 

to talking with a state police officer and the guy asked him why he didn’t he come down 

and sign up. And he said, “Well I can’t come because I’m overweight.” 

He said, “You don’t look like you’re overweight to me.” And he said, “Come on 

down.” 

He signed up and took the job.  

 

BT: Oh, yeah. 

 

BAGLEY: He’s a state trooper down in Eugene right now. And he’s back up to three 

hundred and twenty-five pounds. But our scale said he had to get around two-eighty. He 

was six-four or six-three and our scale said he had to be around the two sixty-five, two 
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seventy, weight, and he was another twenty pounds off. He’s just as happy a kid with a 

new toy.  

 And I guess I want to concentrate on that, bringing minorities. The office should be 

reflective of the community in which we work and also of the people in which we handle. 

We handle a lot of minorities, a lot of black folks that come through here, for one reason 

or another. So I’d like to see the office reflective of that in both. Administrative class is 

pretty reflective of that. I have a couple of black ladies, I have a Hispanic, two Hispanic 

ladies. I have a Guamanian young lady. Our work force is very colorful from that standpoint 

of view. The gun toters are a little harder because they’re a little shrewder and they’re 

going where the bucks are at, you know.   

 

BT: Sounds like a point of great frustration. 

 

BAGLEY: And we want to improve and enhance our skills in the enforcement 

community. It takes time and it takes money. We’re trying to do some things. We’re trying 

to become more visible in the community. When you have low budgets and you’re the 

smallest agency in the Justice Department, a lot of times when cuts come, we get cut. From 

the Justice Department, out of the five agencies that are here we get the biggest cuts. 

 

BT: Why do you think that is? 

 

BAGLEY: I think you just take from who you can. It’s the least path of resistance. The 

smaller agencies have less going for them. They have less contacts, less communication, 

there’s less of it. There’s only a little over three thousand deputy marshals. You know that’s 

not a lot of [fluff?] 

 

BT: Under you? 

 

BAGLEY: No, in the United States. 
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BT: In the United States, okay. How many under you? 

 

BAGLEY: There’s actually twenty gun-toting. We have a total staff here in Oregon right 

now of forty-two, and generally we don’t make that public information. They don’t need to 

know that for four or five years down the road. But we only have forty-two. The Bureau has 

probably close to a hundred. 

 

BT: Really. 

 

BAGLEY: So, you see, nationwide we’re a little over three thousand, probably between 

thirty-five hundred and four thousand now. The Bureau is probably twenty thousand. That’s 

field people, so you see the agency’s level is quite a bit different. 

 

BT: Yeah. 

 

BAGLEY: Federal law enforcement agencies are very small. DEA probably has seven 

thousand, ATF probably forty-five hundred. They’re small compared to state agencies. 

 

BT: Yeah. 

 

BAGLEY: The City of Portland has a thousand people down here, sworn officers, eight 

hundred and fifty, nine hundred you know, so federal agencies are pretty small. 

 

BT: And you’d like to see that change or not? 

 

BAGLEY:  Well, we need more to properly do our function. We’ve been understaffed 

for years. So you lose some efficiency in that you can’t train people when they’re working 

all the time. You don’t become better in your skills, you just kind of keep on keeping on. 
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You know, more training, more expertise in the areas where we need them is very difficult 

to come by with a limited staff. We need an adequate amount but, you know, this society 

needs to find solutions to our problems, too. Law enforcement often becomes a dumping 

station for all of society’s deals. When it doesn’t go right out there, bring it into the courts 

and then just dump it on us. If people are training their kids up, somehow they’re going to 

get into the criminal justice system and be here for a long time. 

 

BT: So, okay, you’re talking about community visibility. I know very few people who 

know anything about the U.S. Marshals whatsoever. […?] 

 

BAGLEY: I think we have very little community visibility because we’re so closely tied 

to the courts and being small in nature you just don’t – some of the things that our brother 

agencies do require bucks, mega bucks. One of the things that a lot of our sister agencies 

do is put on training programs. Now, we could very well do that, but when you put on a 

training program you take a person completely away from his job. We usually account for 

every single person that’s on the job. I mean they have a task to do and so we very seldom 

have an opportunity for that. We’re doing some. We’re probably doing ten times more than 

we did ten years ago. We do a lot of public speaking at job fairs and college campuses 

and things like that, and even in the community for community programs, but nobody is 

assigned to it full-time.  

 

BT: Right. 

 

BAGLEY: And we don’t have a speaker’s bureau, per say, like most of the other federal 

agencies have where people can just send their requests in and get people to come down. 

We couldn’t possibly do that with our manpower restraints. 

 

BT: And that’s really a shame, too. Okay. We can end it right there, actually. 
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 [End of Tape 4, Side 2] 
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Tape 5, Side 1 
1993 March 17 

 

BAGLEY: [I] became acquainted with Donald E. Long through being a custodian at the 

Multnomah Courthouse. I know that he was a man of stature in the community because 

they did name that juvenile home after him, but my acquaintance with him is relatively 

short. I worked for him for about a year as custodian. And that’s when he offered me the 

opportunity to apply for employment with the sheriff’s office and told me how to do it and 

who to see, and told me who to talk to and what kind of test there would be and those 

types of things. 

 

BT: What kind of man was he? What did people around you think about him? 

 

BAGLEY: I really don’t know because, you see, I was a nineteen, twenty-year-old kid 

and he was a judge. He was as always– in my experience in local courthouses judges were 

usually popular people and usually pretty well liked and respected, but for me to give you 

an opinion of him, I was definitely too young. I knew that the home was named after him 

and that was about it. I understand that he was pretty predominate in working with young 

people – he had done a lot of work through the courts in trying to help young people – 

and that’s why they named the juvenile home after him. That’s about all I know about him 

really. 

 

BT: You don’t know him personally, firsthand any–  

 

BAGLEY: No, really. No, I wouldn’t know. [laughs] 

 

BT: Okay. You got away from that one. 

 

BAGLEY: I think so.  
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BT: [What about Judge Gus Solomon?] 

 

BAGLEY: Yeah, Mr. Solomon was, by the sound of his name he was Jewish, I guess.  

 

BT: [chuckles] Okay. 

 

BAGLEY: He was really a leader, I think, in the court system here, the U.S. District Court 

and kind of an innovator. He talked about having Blacks in the courthouse thirty years ago 

when there weren’t any, other than custodians.  

He said, one time, after I had been here for a few years, something to the effect, 

“This is one of the proudest moments in my court.” And he said, “Look at this court. I’m the 

judge, there’s a black U.S. Marshal, there’s a black court reporter,” and he said, “And by 

the way, the court reporters are the highest paid people in the courthouse. They make 

more money than us federal judges.” Which is almost true. 

 

BT: Really? 

 

BAGLEY: Not on a regular basis but they’re quite well paid. There’s a black U.S. 

Attorney. He said, “This is really a special occasion in the history of the courts." He was 

pretty proud of that. There would have been no other court in the federal building at that 

time, fifteen years ago that would have had that. There just wasn’t that many black people 

in the system. And I think he made a special effort to bring not only myself here but [also] 

Jerry Harris, the court reporter, [and] a lady by the name of Judy [Cartervig?]. He was 

instrumental in bringing her to the clerks’ office as chief clerk. She was a lawyer and usually 

the chief clerks are lawyers. He brought her in and then [she] subsequently went as the 

U.S. District Attorney. She’s still with the U.S. Attorney’s Office.  

And I think he was pretty proud of that. He was for racial diversity when racial 

diversity wasn’t the thing, it wasn’t popular, nobody was espousing it. But that was one of 

his real main contributions. He’d been termed as one of the fastest gavels in the West. He 
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was a fellow that didn’t mind making decisions on his court and he didn’t mind insulting 

what he considered lazy attorneys. 

 I can remember one time I was in court and I didn’t even know what he was talking 

about, and a guy got up and said something, you know, only seeing his client once or 

twice, and he [Judge Solomon] said, “Young man don’t get fresh with the court.” 

 And at that time I didn’t know what the court was. I didn’t realize that the court was 

him and all of his authority.  

 He said, “Don’t you get fresh with this court. You haven’t prepared yourself and you 

get out of this courtroom and don’t you come back until you’ve– ” and he used to go on 

like that with attorneys. A lot of attorneys were really afraid of him. I mean they thought if 

they hadn’t done what he thought they should have done, or if they hadn’t made proper 

preparation for a case, they knew that they were going to get a scolding right in front of all 

the people in the court and everything. So he had quite a reputation for getting things done 

and making attorneys do things and almost making attorneys defend their clients. He was 

a very active man socially. He would call me on the phone and would say, “There’s a new 

black head of the law school down at –  Derrick Bell. You need to meet Derrick Bell. Do 

you know Derrick Bell?” 

 “No I don’t know Derrick Bell.” 

 “Well I want you to go down to his – you go down and I want you to meet Derrick 

Bell.” 

 And, of course, Derrick Bell was the first Black dean of the University of Oregon Law 

School. It only lasted three or four years and Derrick quit because they wouldn’t hire a 

minority because she didn’t have all the credentials. She had the education but she didn’t 

have all the credentials at University of Oregon, so he quit and subsequently he went to 

Harvard and did the same thing there. 

 But Judge Solomon would call me anytime there was somebody black of 

prominence or anybody associated – he was a member of the Urban League and also the 

NAACP – anytime anybody that was prominent, he would want me to come personally and 

meet them. 



Bagley  SR 1236 
 

90 
 

 “You need to know these people. You should be up here.” And he said, “And so 

and so is going to be in the courthouse and I want you to meet them.” 

 And he was very aggressive that way. He belonged to – in his desk and around his 

chambers there were all kinds of awards and medallions and plaques and medals from 

different groups, that he was very civic social minded, very active in the community. I’m 

sure the annals of history at the Federal Judicial Society has a historical society. It recently 

developed in the last ten years and I’m sure they recorded many, many things that he had 

done in this community in the way of community and charity work. That’s why in the last– 

some ten years ago they named this courthouse, Gus J. Solomon U.S. Courthouse.  

 

BT: What do you think that he did? What sticks out in your mind when you think of him, 

what are maybe one or two things that he did, specifically, that make him so memorable 

to you? 

 

BAGLEY: Well, I think that real issue was when he reached out to minorities when it 

wasn’t a popular thing to do. It may be popular in some circles today to have a few 

minorities. You know, to have a least, to have the window dressing, but still keep the glass 

ceiling, where you have them in the organization but they don’t– and he’s the one that 

initially approached me about becoming a U.S. Marshal with the District of Oregon.  

 And he said, “Do you think you can handle that job?” 

 And I said, “Well, I think I can.” 

 And he said, “Then, well, you need to meet some businessmen because I’m sure 

you can do it.” He said, “You boys,” not using that in a negative term, “always dress nice, 

you look nice.” And [he was] speaking of my brother, Don Bagley, Jr., who was a deputy 

sheriff but we used to work as guards together. I was a U.S. Marshal and the U.S. Marshals 

in those days hired the guards to work. He said, “You boys always look nice. You’re always 

dressed nice and you’re always on time and everybody likes you.” He said, “We’re having 

a lot of trouble in that office and I think you should run for that position.”  
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 I think that’s the kind of thing that really stands out, because when you go for 

something a little bit different than what the norm is then you become classified as a risk-

taker and not too many people in politics or in high places take risks. They deal with a sure 

thing. They deal with the good ol' boys, the guys that they know that [if] they put them in 

they’re going to make it and there’s not going to be any flack. So I think that was kind of 

his nature. I think he kind of looked out for the small guy and the ordinary fellow.  

 

BT: Tell me a little more about your brother. 

 

BAGLEY: Don? 

 

BT: Yes. 

 

BAGLEY: Don was a deputy sheriff and we both started in law enforcement at the same 

time. We started in the Multnomah County Sheriff’s Reserves. We were at the old Jantzen 

Beach Amusement Park and our big job out there, [phone rings] we wore reserve uniforms.  

 I’ve got to answer that.  

 

BT: Okay. [tape shuts off] 

 

BAGLEY: So Don and I started out at the old Jantzen Beach Amusement Park and the 

big thing was kids would jump over the fence and we’d throw them back over to the other 

side and take them in. [BT laughs] Occasionally [we would] break a few fights. [tape shuts 

off] 

 

[unidentified female voice] 

 

BAGLEY: Okay. Go ahead. 
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BT: Okay, you’d throw them right back over the fence. 

 

BAGLEY: We’d pick them up and get them out of there. We wore the Multnomah 

County Sheriff’s Deputy Reserve uniform and that was one of the few paid functions we 

could do. It was a green uniform with brown stripes on it, had the Multnomah County logo 

but it said Sheriff Reserve. We were allowed to do that and we made extra money.  So we 

started there in the ‘50’s and by 1953 I had gotten a position with the Civil Division of the 

sheriff’s office. Don continued to work out there off and on and subsequently, about ’55 or 

’60, he applied for and was accepted as an employee with Multnomah County Sheriff’s 

Correction Division. So Don and I worked off and on together.  

We worked all over the county for about ten years. We traveled, he rode shotgun. I 

was a deputy marshal. I did the [paid route?], go to New York, pick up somebody, drop 

them off. We’d take people from here to St. Louis, Missouri, fly all around the United States 

and transport prisoners.  

Don was able to – he’d work long hours. He loved to travel. So being big brother, 

you know, I felt pretty secure because we kind of came up together, worked together. I 

trusted him a lot. We’d get on the airplane and we’d go to New York, get to New York and 

Don would go out and see the town. I’d be so tired I would just fall out, you know. And Don 

would stay up and run around and he’d get back on that plane and we’d head back home 

the next day. He’s almost like a maverick. He just really likes to do stuff. He loves to travel. 

I mean he should have had my job and I should have had his job. 

 

BT: Is that right. [chuckles] 

 

BAGLEY: Because in the Corrections Division he just stays in the cell block for eight or 

ten hours. I have a lot of respect for him because he’s my big brother. He’s physically quite 

a bit bigger and stronger than I am. He was about six foot two. I’m six foot. His hand, if you 

just place our hands side by side or right across from each other, his hands are 

considerably larger than mine. He has the hands of a boxer, big hands. [He was] very 
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strong, very outstanding athletic ability when he was in high school but subsequently got 

hurt. In one of his football games his head hit a grate at the edge of the field, and he had 

sort of seizures after that and took medication for that off and on and recovered quite well, 

but it pretty much stopped his athletic career. 

 

BT: Really. 

 

BAGLEY: So he’s been with the sheriff’s office about the same amount of time I have. 

He’s been over there twenty-five, twenty-six years. He’s ready to retire. We’re both almost 

ready to exit this business. 

 

BT: What’s the age difference? 

 

BAGLEY: We’re just about three, I think, four years apart. 

 

BT: Really. Tell me a little more about that. Just recall like one specific time that sticks 

out in your mind where you and him went off to pick somebody up and escort them. 

 

BAGLEY: Let’s see, well we did that so many times. [both laugh] All of us, we 

transported prisoners all over the country. We’d take guys from here to L.A., but he would 

have a hard time. One time we were going down and in the old days you took the guys in 

a four-door sedan and they’d sit in the back of the car. You’d chain them all three together 

with leg irons on. We’d put a waist chain on them and handcuffs on them and then a chain 

between three sets of hand cuffs and they’d each be leg-ironed individually, you know.  

The thing that would always bother you is that the guys would always say at some 

point they have to go to the restroom. Well, one time we stopped in – and if the guy had 

to use the stool then you had to separate him from the other guys. So one time we did that 

and we separated these guys and we let this guy. Don went in. I stayed with the two guys, 

Don went in with the guy to the restroom and came back. We always went to service 
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stations because we’d do what we’d call a pit stop. We’d try to do everything together. 

We’d try to get them a hamburger, we’d try to get our gasoline and everything at once.  

I never worried when I was with Don because he was so strong. And they’d always 

want to smoke so we’d let the guys stand outside the car, and one time these two guys 

were standing there and this guy came back from the restroom and he went someplace 

and we both almost left these two guys standing there. And this one guy started to walk 

off. As a police officer you know when something like that happens that you’re really in 

trouble. And he got a few steps away. Don collared that guy and brought him back so fast 

it was just like a toy. He almost picked that guy up off his feet, just took him from where he 

was at, eight or ten feet away, and set him beside that vehicle.  

And that just exuded my confidence in him and we went on the rest of the trip 

without event. I guess it’s like in the back of my mind I always knew he could do this, but 

just to see him do that, you know, just made me feel like we could handle anything. Yeah, 

sometimes these guys are pretty tough. We dealt with some pretty tough guys and a lot of 

times the guys that get into the federal system have gone from juvenile homes to state 

correction centers to federal penitentiary or state penitentiaries, and then they sort of 

graduate to the big stop.  

But we had a good working relationship. He was easy to work with and I trusted 

him, so I didn’t have any problem. It was really a good time.  I think working with a brother 

or something like that is sort of a good feeling.  

Now, I had to stop working with him. When I became a U.S. Marshal of the District 

of Oregon in 1981, they said that my brother could no longer work for me because I became 

his personal [supervisor? employer?] and as such I couldn’t sign his checks, and he couldn’t 

be on my payroll. So they told me to fire him and I said, “No, I’m not going to fire him. I 

didn’t hire him.” I said, “Besides, if I lose my job, then he loses his.”  

And they said, "Well he can’t work under you. There’s a nepotism statute and it says 

that he can’t do it." 

So I said, “Well, I’m not going to fire him. I don’t want to destroy his career.” And it 

was just a part-time career. So they came up with this scheme that they transferred his 
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commission to Washington, to the State of Washington, and our IDs don’t show either state 

on them. They just say United States of America. But anyway, his paperwork and 

everything and his payroll would come out of Seattle. Well, Seattle didn’t like the idea of it, 

so they never did let him work. But he kept the commission for about thirteen for fourteen 

years.   

 

BT: They never let him work? 

 

BAGLEY: They never let him work. They’d rather send somebody halfway down from 

Seattle to do it. It’s sort of a pride thing you know. Everybody’s got their own districts and 

they want to control it and say who works for it. 

 

BT: Well, then what did he do with that then? 

 

BAGLEY: Well, he just kept the ID and eventually they asked him to turn it in and just 

continue to work, but he never really worked. After about 1982, by the time they got around 

to deciding he was here, he didn’t work anymore for the Marshals Service ever. [He] never 

got a job through them so that pretty much ended it all. 

 

BT: How did that affect your relationship with him? 

 

BAGLEY: He understood, you know. It was something I really had no control over. I 

was, in fact, the person that signed the checks and okayed the vouchers and all that […?] 

and then there’s always that propensity to do wrong if you had that. I think the nepotism 

statute probably is a proper statute. I have no problem with it. 

 

BT: So you […?].  Well time is running kind of short. I’d really like you to, I mean, is there 

anything that you really want to say about maybe your character or the character of the 
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people you work with? One thing I wanted to ask was how does that change, in terms of 

transportation of prisoners? You said in the old days you'd drive them in a sedan. 

 

BAGLEY: Well, in the older days they’d just go by train. 

 

BT: Right. 

 

BAGLEY: They used to rent a train. You’re familiar with that process. And they’d just 

cordon off a whole boxcar and take people from here to Los Angeles. There’d be two 

deputy marshals in front, two deputy marshals in the back of the car, and they’d take the 

whole area and the government would pay for it.  

 Then they moved up to transporting them by cars. It was a little faster. A lot of times 

they had to keep prisoners for a long time before they got enough to get a train load in 

one area. So they just started with automobiles. You’d just put three in the back of a car 

and take them wherever, wherever there was a federal institution.  

At that time there was only about fifteen or twenty federal institutions, so every time 

a prisoner was sentenced in Oregon then he’d have to go to some federal institution, 

maybe in California if he was a juvenile, or maybe MacNeil Island towards Seattle, 

Washington, when it was open. But as time goes on and we when get up to the ‘50’s, we’re 

still in automobiles and vans.  And as we come into the ‘70’s, they go into the air transport 

and they developed this system called the Con Air and that’s two aircrafts, 727s, 

crisscrossing the United States every week. So there was drop-off points. They broke the 

United States up into five sections and [to] every section one of these seven twenty-sevens 

would come in. The marshal would feed-in with cars, vans and bureau prison buses so that 

everybody congregated on these airports, and then they took them all up and they 

transported them. So, that’s the most modern method. There are some airplanes now, 

some confiscated eight-seat planes, two-seaters. They’d bring them in outlying areas to 

these five drop-off stations across the United States. 
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BT: How would you like to see that improved, or do you think it’s a pretty good system? 

 

BAGLEY: That’s probably about as sophisticated as you can get. We could have larger 

airlines running between the five drop-off points, but that’s pretty sophisticated. It’s quick, 

it’s cheap. We can get a prisoner across the country for two hundred and fifty to two 

hundred and seventy-five dollars by mass transfer versus taking two deputy marshals and 

sending them from here to New York, you’re probably looking at twenty-five hundred 

dollars for transportation, for salaries, and all the benefits in there, so it’s a very effective 

way. Just like–  

 

BT: You don’t mind it at all? 

 

BAGLEY: No, but we’re in a unique system, see, and I’m not sure that in the federal 

government we’ll ever be able to do away with that because the average person that 

commits a federal crime usually is arrested some five hundred to a thousand miles from 

where he committed it. So you only have two choices. You have one, that he can plead 

guilty wherever they find him in a U.S. District Court, or he says, "I’m not guilty," and he’s 

got to come all the way back to the court where the original charge was filed so that in the 

event that there’s a trial, and there’s witnesses and everything, they’re right there in that 

area and you don’t have to take them to California or wherever. There’s always going to 

be, in the federal government, I think, unless we go to each state having a penitentiary of 

its own, then there’s always going to be that mass movement of prisoners in the system. 

 

BT: Okay. 

 

BAGLEY: We move a lot of prisoners. 
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BT: Okay, let’s get back to what I was saying. Once and for all, what would you like then, 

what would you like to say definitively about your character, about this office or just 

anything? 

 

BAGLEY: Oh, I think history will tell that I’m not a very brilliant man. 

 

BT: [laughs] Why’s that? 

 

BAGLEY: Well no, I mean just factually. I have a couple of years of college. I’m not 

astute in the law. 

 

BT: Is that an advantage or disadvantage? 

 

BAGLEY: It’s somewhat of a disadvantage. I think my strongest characteristic is that 

I’m a people person. I like people. I’ve been able to select, as much as in my power, good 

people that are astute and that are hard workers, and I’ve been a pretty good judge of 

character. I’ve been able to bring the Marshals Service into the twentieth century for a 

couple of reasons. One is because times change, and all departments have changed from 

the old to the new and the new is a little more modern, a little more sophisticated, a little 

more on the academic side.  

When I came into law enforcement thirty years ago, education wasn’t too popular. 

That was something that FBI agents did and everybody else kind of resented. As the types 

of crimes people commit and as our lifestyles and behaviors become more complex, we 

see more need. You still have the two schools of thought. You still have very prominent– I 

mean among prominent criminologists they can’t agree whether an educated police officer 

can do a better job than an uneducated one in the same given circumstances. And I would 

think in law enforcement, in general, you take a kid who’s grown up middle class and has 

middle-class values and you throw him in any of the twenty-two largest major ghettos in 
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the United States of America, and I think he’s going to have a pretty hard time regardless 

of how many degrees he has. 

 

BT: Yeah. 

 

BAGLEY: And I think you can take people from that same area who can make it through 

the system and who would have good basic academic skills. I mean, they could read and 

write and have good math skills. One thing modern police work can do is teach people 

how to read and write. They have to have come to that level. [I think] that he would be just 

as good.  

Now sometimes in management, it seems like to me we have decided that we’ve 

got to have a line so if we have a job opening, and there’s ten thousand people that apply 

for it, something’s wrong, our qualifications are too simple so we better make some 

separation here. It’s easy to get a class separation if you say a guy’s got to have a 

bachelor's or a master's or doctorate or he’s not qualified. And I think we do that to some 

degree. But I think in street law enforcement, and not in some agencies where you’re doing 

the technical investigation or you’re investigating bank records, a street police officer 

probably wouldn’t do that too well. But I think a couple of years of college in the right 

areas–  

I would like to see what we have in other societies and Europe. I would like to see 

police colleges where people go and study law enforcement in depth or maybe have four 

years of physical training. Some of our reports tell us that people who have good self-

defense skills in law enforcement – for example, I would like to mention that Rodney King 

thing. Maybe if those fellows had really good sharp skills in self defense in judo and karate 

they wouldn’t have had to use so many night sticks.  

And I think in the Great Society reports of the President Johnson era, they did a 

study of law enforcement in America and reports on the use of force pretty much revealed 

that police officers who were in very good physical condition, who were very skilled in self-

defense, used weapons substantially less than those who weren’t. And I think that’s 
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probably true. If we’re looking for a more modern concept of law enforcement, we probably 

really need to have our people skilled in the arts of self-defense. Not that you have to 

practice that, but I think when you’re working the street you’re down to that level. A guy’s 

got to survive out there. It’s tough in these cities where–  

 

BT: As far as it being an agitator to violence, you feel that self-defense courses would 

be something that would actually decrease the amounts [of violence] if they had some 

regimen to fall back on their training they don’t have to get into a–  

 

BAGLEY: I think so.  Also I think a police officer – I think when you get into those 

circumstances and you don’t have a lot self-defense skills, you rely on your weapon. 

 

BT: Mm-hmm, oh, I see. 

 

BAGLEY: I mean you say this is it, you’re either going to do this or you’re going to go 

down. And the use of force is, the use of deadly force should always be the last resort. If 

you’re a police officer you have to make a person comply to an order. As a matter of fact, 

like in serving a warrant, you either enforce that order, make that person submit, be 

handcuffed, placed in your custody and come with you, or you’ve got to leave town. I mean 

you’ve got to get out of Dodge because you can’t say it’s too tough or I don’t want to hurt 

you. You know, you just don’t have that alternative. You have to make that person come 

with you and comply to your orders.   

So I guess what we really want to know in law enforcement is, how can we do this? 

Can we have a level of force that – I heard one criminologist describe it as “friendly force,” 

where it’s friendly to the degree that you make a person comply but not to the degree 

where you have to really – and then you know in some cases you’re not going to be able 

to do that, but not to the degree where you have to physically hurt someone. And 

depending on the type of drugs or the type of person they are, it might be impossible to 

arrest somebody without fighting with them. Getting in an all-out brawl?  
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BT: Have you ever been in that situation? 

 

BAGLEY: Not much. Part of my training in the U.S. Marshals Service was serving 

process and transporting prisoners, and in my whole career I’ve only been in a couple of 

fights. When I came into the service I had sort of a Christian value system and I tried to 

apply that in my work and I tried to apply that with people. I found out usually if you have 

a very hostile person, and they’re not in the act of committing a crime or taking somebody’s 

life, you can pretty much talk them out of whatever notions they have. And most of all, most 

of my experience has been with people in custody. In my career I’ve made very few arrests, 

taking people out of their houses, out of their places where they actually live, because 

there was a time, or period, that the Marshals Service went through that we were hardly 

allowed to do that. We were primarily assigned to the federal court system to make sure 

everything they did was okay.  

 

BT: So you got them after they’d been in custody?  

 

BAGLEY: Well, you know it was really – see I was only on the street off and on, what 

we call street work, out of the office and transporting prisoners, for about ten years and 

the last fifteen, almost twenty years, have been inside in management. So mine’s been 

more dealing with […?] people, behavior patterns, you know, burn out. Trying to keep 

people up to speed and keep them excited about what they’re doing. It’s kind of like, you 

know, management is sort of like a parent. It’s like a big babysitting job. You tell the kid to 

take out the garbage and he takes it out three weeks in a row and four weeks later you 

see the garbage can is full. [BT chuckles] You need to do the same thing with employees. 

We ask them to do things. And we have classes about sexual harassment and people get 

involved in it and we just keep telling them over and over again. I’m not so sure 

management will ever take a different approach. 
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BT: You don’t think that the training in those areas, it’s not something that unless they 

want to implement, you won’t–  

 

BAGLEY: Yeah, well, you can’t really motivate people. You can give them all the 

opportunities you know and their motivation has to come from within. You can give them 

incentives, you can give them financial rewards, you can give them plaques and all the 

little gimmicks to keep them up, but that has to come from within. And as managers, it’s 

our job to provide them those opportunities and those type of things, to inspire, to keep 

them in those areas if they have to do it. 

 

 [End of Tape 5, Side 1] 
  



Bagley  SR 1236 
 

103 
 

Tape 5, Side 2 
1993 March 17 

 

BT: You try to provide, you perceive them as effective? 

 

BAGLEY: Oh, I think we use all the normal things. We use the financial – we just 

recently [gave] one of the deputy marshals in the Eugene office a seven hundred and fifty 

dollar reward. We give out plaques as freely as we can. I write letters of commendation for 

every employee at least once of year who has done something outstanding and I have 

people, my supervisors – I say, “Make the recommendations or let me know whoever is 

doing an outstanding job.” So we do that regularly. We give plaques, the ones that 

headquarters allow us and we buy some on the local level just to acknowledge when 

people have done something outstanding or when somebody’s done a real good job. 

 

BT: Give me an example. 

 

BAGLEY: Well, we’re in the process of buying a plaque for a young lady who has been 

really outstanding in physical fitness. She’s lost about thirty pounds and she works out four 

days a week and she’s just been right on the mark. She’s done everything that we think 

people should do to stay in good physical health. It’s through our fit program that she was 

inspired to do it. She read the books and she just took off. We follow Dr. Kenneth Cooper’s 

program on aerobics and fitness and encourage the people to exercise a minimum of thirty 

minutes, three times a week, and encourage them to eat the majority of your meals like 

before two o’clock in the afternoon you should have eaten seventy-five percent of your 

daily intake of calories. She read the book and followed the guidelines and so we think 

she should be rewarded.  

And for guys that work on fugitives that are successful, we’ve recently – fellow that 

got the seven hundred and fifty dollar award is Mark [Barr? Bauer?] out of the Eugene 

office. And in a recent case in Eugene, a judge sentenced a man’s wife to eighteen months 

in custody and the man was supposed to appear the same day to be sentenced and he 
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didn’t appear, subsequently [the man] called his attorney and said, “Look, I’m going to – 

the judge has messed up my family, I’m going to mess up his family and his kids.” So we 

put that judge under security twenty-four hours a day along with his family. Mark Barr 

[Bauer?] had the case and he followed and looked for this guy for about six weeks and 

made his arrest sometime after the first of year in 1993. Worked night and day, seven days 

a week, worked long hours, along with the help of a lot of other people, but he was the 

case agent so he’s the one that gets the prize and we, of course, give letters of 

commendations to everyone else.  

And that seems to work. Everything only works to a degree and that’s to the degree 

of the receiver. We try to be this force and we try to make those opportunities available, 

but somebody had to receive that, and we try to back our people. We tell them, basically, 

there’s nothing you can do that’s wrong, that if you’re acting under the color and banner 

of the law as you understand it, you know, that’s there’s nothing you can do wrong that 

we’re not going to back you up. We want them to know that because they’re out there in 

the field and it gets pretty – it’s not a textbook type of life out there. A lot of things you plan 

just really backfire you know.  

It’s like the recent case of ATF in Waco, Texas. It didn’t work according to their plans 

and that’s – actually no criticism whatsoever–  

 

BT: How do you feel about that, that’s happening [right now?]? 

 

BAGLEY: I have no impression of that. I think what little you hear on the news reports, 

probably somebody did tell them they were coming, you know, because an awful lot of 

people got hurt. I would think that their plan of attack was probably as sound as any, what 

little I’ve seen. Our guys have told me about it. It seemed like it was a good operational 

plan and it’s easy to be a Monday morning quarterback, you know, after something has 

happened.  

 

BT: One last question. Like you said, this may or may not be your last year. 
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BAGLEY: Mm-hmm, right. 

 

BT: Somebody’s eventually going to be sitting in this office here. What would you say 

to them? 

 

BAGLEY: Well, I think the Justice Department, the Marshals Service is a small agency 

and I think you just have to go to bat to bring it into the twentieth century and to keep it up 

to speed with other agencies is difficult. We’ve fought for everything we got here. We wrote 

letter after letter to get more employees. We wrote letter after letter. As a matter of fact, I 

was in Washington, D.C., for a retirement dinner. In the government your name just comes 

up on a roster and you retire whether you were going to retire or not, you know. And 

nobody knows. They’ve got a little generic plaque over there someplace. And the guy said, 

“You know that was a beautiful letter you wrote to me about getting employees.” He said, 

“You know we commented on that. That’s one of the best written letters we ever received.”  

And I said, “By the way, what was the result of that? Did we get some employees?” [BT 

laughs] 

But to anybody that comes to this position, you can make it as public as possible. I 

tried to stay out of the limelight. I tried to keep politics out of it. I tried to be low key. I tried 

to get the job done.  

Some people that have been in charge of this office didn’t even like the idea that it 

was called a service agency. We are a service agency. We’re different than our fellow law 

enforcement federal agents, you know who have specific and prescribed duties. Our name 

says U.S. Marshals Service. That means there’s a certain amount of services we provide 

and some of my predecessors have spent all their time trying to avoid doing those services. 

I think that they [the duties] are constitutionally right and we should do them.  

I’d like to see us get involved more in the fugitive areas, you know, have more 

dedicated people that work full-time in fugitive. But everybody’s fighting for the same thing. 

And I think we just have to continue to fight for those areas that we think the Marshals 
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Service should be in and should do. We have a lot of service tasks and I think they will 

probably take a lot of our time. We need some upgrading in our areas of housing federal 

prisoners. We spend a lot of time housing federal prisoners and the federal government 

needs to spend more money to make sure that prisoners are housed within the area from 

where their local jurisdictions are. We shouldn’t have to take prisoners fifty miles out of 

town to house them, [only] to bring them back to court here.  

There should be a greater community effort between the federal and the state 

agencies so that when they build a jail, like when they built this Multnomah County 

Detention Center ten years ago, mostly with federal highway money, they allowed us to 

put - probably less than five percent of its population was dedicated to federal prisoners. 

They made no allowance for the federal system. The big problem between the counties 

and the states and the federal government is that everybody thinks the federal 

government’s got money. And everybody, the county agencies, want to get a piece of that 

money. 

For years we paid Multnomah County more money for bed space than anybody else 

in the country. Now you can’t tell me that it cost more to house a prisoner in Multnomah 

County, Oregon, than it does in New York City or Los Angeles or Chicago or any other of 

our major cities. But the county has used that as wedge to get money to run their other 

systems that probably weren’t doing so well. So those are the kinds of thing that the 

government needs to spend more energy with.  

We don’t have control. We don’t do the contracting. The contracting for our county 

jails is out of Washington, D.C., so they need to put more effort and more energy. Then 

marshals would be taken out of that constant transport. We’re in this transport mode now 

where we go to Sheridan, which is fifty-some miles away. That’s an hour and a half drive, 

a half an hour to get in and out of the institution, that’s three hours just to go down and 

back, bring the prisoner here for court and then three hours back. We spend a lot of time, 

a lot of time in those areas. 

If we’re to improve our investigative skills, if we’re to improve our skills in the area 

of tracking fugitives, etcetera, then we have to have the man-hours and the time to get into 
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those areas, and that’s really where we want to be. Law enforcement agencies that don’t 

do those things usually don’t get many headlines and we not only want headlines but we 

want this to be a safe place for people to live and to work. As a public servant we want it 

to be the best place to live, you know, we want to be a part of those groups of people that 

take the bad guys off the street and put them someplace else.  

I think we should have a lot more innovative programs in our corrections system. I 

think we waste a lot of energy there. The […?] Department of Corrections has probably the 

most innovative systems. You go into that system, and some people call it barbaric, but I 

think it’s innovative. I think everybody should work that’s incarcerated. I don’t think 

anybody should sit around. Most of our systems in the state of Oregon, there’s little or any 

employment. The federal has some factories and they have some work farms, work camps 

in Oregon but not to the degree that I think they should. I think fifty percent of any institution 

could be put into some type of work program away from the institution itself. Probably fifty 

percent or more of all the people wouldn’t be eligible for something like that. But you’ve 

got to fight with ACLU, you’ve got to fight with all these different organizations that say 

you’re taking jobs, you’re taking money away from people that need jobs and why give 

these guys a privilege. Well, we shouldn’t have people who just live off of us. I mean, that 

just live off the economy. 

 

BT: Yeah [chuckles] like people on welfare. 

 

BAGLEY: That’s what they are really. I mean it costs anywhere from sixteen to twenty 

thousand dollars a year to keep a man, about fifteen to sixteen in a state institution, about 

twenty is how much to keep them in a federal institution for three hundred and sixty-five 

days. That’s a lot of money.  

Just think, if you invested that in the guy before he got there, or if there was any 

other strategic plan to where once a guy, the first time he came into the system, that he’d 

get some type of extra help because recidivism– you know we have a small percentage 

of the people committing the majority of the crimes. It’s in that five or ten percent that are 
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constantly coming back through the system. We see these guys. I’ve been here twenty-

seven years. I just saw a guy on the street, Pepe Chavez , been in and out of the institutions 

almost as long as I’ve been in the Marshals Service. He gave me his business card, he’s 

loaning money. [He’s] got unlimited money to loan. He’s not with a bank or anything else 

so I don’t know if it’s dope money or crack money or what, but here he is. So how are we 

helping these guys?  

 

BT: [laughs] Really? A business card? 

 

BAGLEY: He gave me his business card. One of the guys got it and we all laughed 

about it. He’s been in and out of the institution. We’re not helping people that go in and 

out that much. There’s got to be another, you know, somehow we’ve got to get them 

before they’re that hardcore. The boot camps and some of the new things for young 

people seem like they’re much better than just sending a […?] person to the penitentiary 

and let him sit there and lift weights and do a few little menial things. I think people should 

be busy. I think they feel a greater self worth if they’re busy. You know, [rather than]just 

sitting around in an institution. 

 

BT: Okay. 

 

BAGLEY: Yeah. 

 

 [End of Tape 5, Side 2] 
 [End of Interview] 
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